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The Record’s 
Fishing 
Contest 





The entries in The Record’s Fishing Contest are 
beginning te come in—but not nearly fast enough 
for us to announce the early winners of extra 
prizes—and we've got prizes a-plenty! The rules 
are simple: just send us your entry of a fish 
you've actually caught this year in any or all 
of the three classifications: Lake, Stream and 
Salt Water. 





The entries coming closest to a “Hidden 
Weight” in each category are eligible for prizes. 
But—preference will be given to those members 
sending in photographs of themselves and 
their catch. In case of ties, earliest entries win. 
Any member of the RWDSU is eligible; you may 
send two entries in any one of the three 
categories, and one in each of the others, Entries 
need not all be sent at the same time. 





Remember; the biggest fish is not necessarily 
@ winner. The “hidden weight,” safely locked 
up in the RWDSU office, can be anything from 
one ounce up—so even a minnow may be a 
winner. Send your entries to Fishing Contest, 
RWDSU Record, 132 West 43 Street, New York 
36, N.Y. Send ’em in NOW for a chance to win 
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‘team lost a pennant race: “Wait till next yearl” 


Partial Victory Near 
On Minimum Wage 


-- AN EDITORIAL -- 


As the bill amending the federal minimum wage 
law made its slow and tortuous way through Congres- 
sional channels, the probable outcome was already ap- 
parent. The prospect is that the House of Representa- 
tives will approve a $1 minimum, as the Senate has 
already done. This would represent a substantial vic- 
tory for labor and a decided improvement over the 
Administration recommendation of 90 cents. 


Of course, even if the $1 minimum is voted by 
Congress, it must still be signed by Pres. Eisenhower, 
and thus far he has given no indication that he will 
agree to anything more than 90 cents. But Washington 
observers bélieve that even a GOP Administration 
would not dare to veto the $1 minimum with a Presi- 
dential election coming up a year from now. Most of 
the political experts agree that the President will go 
along with Congress, although reluctantly. 


On another front of the minimum wage campaign, 
extension of coverage, the labor movement—and par- 
ticularly the RWDSU—seems destined to take a licking 
this year. The retail bosses, organized in such power- 
ful lobbying groups as the National Retail Dry Goods 
Association and the American Retail Federation, have 
apparently won their fight to continue exclusion of 
millions of retail employees and other workers. 


This became evident when the House Labor Com- 
mittee agreed to confine its hearings on the bill te the 
question of the amount of the proposed minimum 
wage—and bypass, for this session at least, any con- 
sideration of broadening coverage. It should be noted 
that the liberals in Congress agreed to this, not be- 
cause they wanted to but because their realistic ap- 
praisal of the situation convinced them that it would 
be impossible to win extended coverage during this 
session. The Administration had scuttled broadened 
coverage, the right-wing Democrats were also against 
it, and the liberal bloc just did not have the votes to 
force it through. And a fight on this issue might have 
meant defeat for any improvement in the minimum 
wage law. So they agreed to concentrate on putting 
through the $1 minimum. 


RWDSUers’ Hopes for Coverage Blighted 


The high hopes of RWDSU members and of mil- 
lions of unorganized retail and food processing em- 
ployees are thus blighted, temporarily at least. The 
giant retail industry has won a major victory. As the 
president of the NRDGA put it, Congress has upheld 
“retailing’s traditional role as local enterprise.” In 
other words, the giant department stores, five-and- 
dime chains and other moguls of American industry 
are still considered by Congress to be exactly the same 
kind of “local operation” as the corner grocery or the 
neighborhood candy store, exempt from federal mini- 
mum wage laws. 


There’s a lesson in all this for every RWDSU 
member: we must prepare NOW for the next session 
of Congress. We'll have to be as well-organized and 
as effective in our lobbying activities as our opponents 
on management’s side; we'll have to rally every bit of 
support from other unions, from community groups, 
from every source we can think of to help us win 
this fight. 

In the meantime, RWDSU members can help com- 
plete the campaign for a higher minimum wage this 
year—and once we win it the full strength of organ- 


ized labor can be brought to bear in the fight for ex- 


tension of coverage. 


It should be noted that even those workers who 
are not covered by the federal wage law have a stake 
in boosting the minimum. Any rise in the general 
level of wages affects the wages of others in the com- 
munity; we have seen this happen countless times 
when unorganized workers have benefited as a result 
of gains scored by union members. A victory now on 
the minimum will make it easier to win extended 
coverage later on. ’ 


RWDSU members can also take satisfaction from 
the knowledge that they participated in a dramatic 
and effective—even if not a completely. winning— 
campaign. The April 19th mobilization of RWDSU 
members in Washington, the letter and postcard bar- 
rage that followed, the visits to Congressmen in the 
capital and at home, all these have paid dividends in 
the current campaign—and will pay further dividends. 


As Brooklyn Dodger fans used to say when their 
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next three years—and thus come into 
the 1958 convention as one of America’s 
great unions, with a membership of 
200,000. 

Within this framework of a vigorous 
and growing organization, the 100- 
member General Council, highest and 
most representative leadership body in 
the RWDSU, heard and acted on reports 
from the union’s top officers, regional 
directors and local leaders, reviewed ac- 
tions of the past year, filled several 
vacancies in various union posts, wel- 


RWDSU GENERAL COUNCIL ADOPTS 
GOAL OF 200,000 MEMBERS BY 58 - 


WASHINGTON, D.C.—An increase of 15,000 in the membership of the Retail, Wholesale and Dept. Store Union during the past year was reported 
at the first annual meeting of the union’s General Council. Coupled with this report of growth from 140,000 at the merger convention in May, 1954 to 
the present figure of 155,000 was adoption of a proposal that the RWDSU set its sights on organizing the same number of workers each year for the 
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comed representatives of the most recent 
groups to affiliate with the union, and 
mapped plans for future growth, 
“The three-day Council meeting, held 
June 14, 15 and 16 at the Mayflower 
Hotel in Washington, followed a one-day 
meeting of the RWDSU Executive Board 
on June 13, which was principally de- 
voted to making final preparations for 
the larger meeting. Both meetings were 
chaired by Pres. Max Greenberg. 

The Board approved Pres. Greenberg’s 
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General Council meeting at Hotel Mayflower, Wash 


ington, held rapt attention of 


appointment of Sam Kovenetsky as an 
RWDSU executive vice-president, and 
accepted Martin C. Kyne’s resignation as 
secretary-treasurer, following his recent 
election to the full-time post of president 
of Culinary Employees Local 923 in New 
York. 

Exec. Vice-Pres. Alvin E. Heaps was 
unanimously elected to the post of sec- 
retary-treasurer, while Kyne was elected 
a vice-president and member of the 
RWDSU Executive Board, as were Carl 


2 
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100 Council members. Room was decorated 
with enlargements of pages from The Record, highlighting life of the RWDSU during past year, which may be seen in background. 





Council Votes Leadership Changes 





Heaps Elected Sec’y-Treasurer 


WASHINGTON, D.C.—A number of changes in the 
top leadership of the RWDSU took place-during the 
first annual meeting of the union’s General Council. 
Chief among these was the election of Alvin E. Heaps 
to the post of secretary-treasurer to fill a vacancy 
caused by the resignation of Martin C. Kyne from that 
office. Heaps was unanimously elected by the RWDSU 
Executive Board on June 13, an action that was ap- 
proved by the Council the following day. 

Kyne’s resignation was occasioned by his election to the 
Office of president of Culinary Employees Local 923, where 
he had been serving as administrator since last September, 
following suspension of that local’s officers as a result of 
disclosures of welfare fund irregularities. Kyne was drafted 
as leader of the reconstituted local last month, and tendered 
his resignation to the RWDSU Executive Board on June 13. 

Both the-Board and the General Council also voted ap- 
proval of a number of appointments made by Pres. Max 
Greenberg. These included the designation of Local 1-S Pres. 
Sam Kovenetsky as executive vice-president in charge of 
department store organizing, and appointment of three new 
vice-presidents who were added to the RWDSU Executive 
Board: Martin Kyne, Local 1-S Vice-Pres. Philip Hoffstein 
and District 65 Dept. Store Dir. Car] Andren. 

The new secretary-treasurer of RWDSU, Al Heaps, re- 
turns to the post he held in the International from 1948 to 
1954. He will retain the assignment of organization director, 
which he handled during his service as an executive vice- 
president since the merger convention. 

In addition to these changes, several area leaders of 
RWDSU were confirmed as regional directors, posts to which 
they were appointed during the past year by Pres. Max 
Greenberg. Among these are Frank Parker, who is assigned 
to the eastern portion of the southern states; Harry Bush, 
who directs in the western part.of the South; Tom Leone, in 
charge of New England; Gerald Emary, who has charge of 
Western Canada; George Barlow in the’ eastern part of Canada; 
Al Evanoff in the western part of the midwest area; and 
Gerald Hughes in charge in the eastern portion of this section. 
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ALVIN E. HEAPS 


Named to New Union Post 


Andren, department store director of 
District 65, and Philip Hoffstein, vice- a 
president of Macy’s Dept. Store Employ- pe 
ees Local 1-8. a: 
The Board also heard reports from 
RWDSU administrators of four suspended 
locals, which were summarized by Pres. 
Greenberg at the Council meeting. be 
Int'l Officers Report a 
The first day of the Council meeting ¢ 
opened with an invocation delivered by 
Council member R.H. Smith of Local 75, 
Houston, Tex., who is an ordained Pro- 
testant minister. Pres. Greenberg's re- 
port, reprinted at length beginning on 
Page 9 of this issue, occupied the rest 
of the morning session. During the after- 
noon, Council members heard and dis- 
cussed the financial report by Exec. Sec, 
Jack Paley, a report on research, educa- 
tion and political action by Martin Kyne, 
on organization by Alvin Heaps, and on ‘¢ 
The Record by Editor Max Steinbock. . 
It was in Heaps’ report that the goal J : 
of 15,000 new members a year for the 
next three years, representing a 10% ‘ 
annual increase, was put forward. In ie? 
the discussion and area reports that ‘ 
ensued, this target was enthusiastically 
supported, with many Council mem- 
bers pledging to exceed their quotas. 
The entire second day and part of the 
third were devoted to reports from the 
various areas, with reports from Canada 
led by Canadian Dir. Thomas B. Mac- 
Lachlan, and reports from the South, 
Northeast and Midwest led by Exec. Vice- 
Presidents Arthur Osman, Alex Bail and 
Alvin Heaps, respectively. 
From these there emerged a picture of 
a healthy, expanding RWDSU—an or- 
ganization solidly united behind the 
leaders and program chosen at the mer- 
ger convention in 1954, and moving 
steadily forward in organizing the unor- q 
ganized. Here are a few highlights 1 
showing this organizational progress: 
In Canada, Int’l Rep. Walter Smishek 
reported a drive under way gmong ‘F 
Simpson-Sears retail and mail order em- B} 
ployees. First efforts are being concen- , 
trated upon the firm’s 1,200 employees 
in the Regina, Sask. mail-order ware- 
house, and its 700 retail employees in 
that city. If these are successful, the 
drive will spread throughout Canada. a 


Progress Scored in South 

In the South, Regional Dir. Frank 
Parker reported that 918 unorganized 
employees in 26 shops had been contacted 
during the past year, of whom 322 had 
joined the RWDSU.. Four unien petitions ie 
covering shops with another 214 em- 
ployees are now before the National 
Labor Relations Board. Strikes for recog- 
nition are being conducted against Union 
News Co. in Gadsden, Ala., and Gardner 
Wholesale Grocery Co. in Jasper, Ala. 

A union drive is on at S.H. Kress in Bir- 
mingham, following the recent election 
victory at the H.L. Green store. 

In New York, RWDSU Vice-Pres. David 
Livingston reported on District 65’s cam- 
paign to organize the giant Abraham & 

Straus Dept. Store and its two Long 

Island branches, as well as the three 
suburban branch stores of Bloomingdale’s 

whose main store in New York is under 
contract with ‘65’. There are 5,200 em- 
ployees—all potential members of the 
RWDSU—in these stores alone. District r 
65 expects to spend $100,000 a year on <a 
this campaign for as long as it takes to Be 
organize the stores. 

Other major organizing areas include 
Ohio, where RWDSU membership has 
tripled in the past three years, according 
to a report by Int’l Rep. Eugene Ingles, 
and Indiana, where Int’l Rep. Joseph 
Romer reported a spurt of recent or- 
ganizing activity. 

In other developments at the Council 
meeting, the delegates applauded Paley’s 
report that the RWDSU’s finances are 
“in the black.” Attending the sessions 
were R.J. Thomas, assistant organization 
director of CIO, and Mike Mann, CIO 
regional director for New York. 
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PRES. GREENBERG CONGRATULATES Pres. Joseph Stasenko of indepe 
plant on members’ decision to affiliate with RWDSU. The 700 members join 1,000 other Marx toy workers who are 
in RWDSU Local 149, Glendale, W. Va. At left is Exec. Vicé-Pres. Alex Bail, at right, Int'l Rep. Charles Hess, who led 


Delegates in Action at Council Meeting 
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discussions resulting in affiliation. 
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LOOKING OVER EXHIBIT of pages of The Record are, from left, Chicago Local 194 Pres. John Gallacher, Int'l Rep. 
Freeman, Ohio Local 160 Bus. Agent Juanita Clark and Int'l Rep. Frank Meloni. Enlarged pages of The Record showed 
feature treatment of locals’ activities during past year. Each local represented will receive its enlarged page for dis- 


play in its own office. 
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‘New Dawn for American Working People’ 





Council Hails AFL-CIO Unity 


WASHINGTON, D. C.—Leaders of the RWDSU at the General Council meeting’s final session on Thursday, 
June 16, expressed their conviction that the forthcoming merger of the AFL and CIO will open a new dawn of 
hope for American working people, and that the RWDSU, as a strong, self-reliant international union, will play 


an important role in the new federation. 


Opening the discussion on labor unity 
by Council delegates, Exec. Vice-Pres. 
Arthur Osman declared that the AFL- 
CIO merger is “a natural part of the 
worldwide trend to reduce tensions and 
seek peace, rather than mutual destruc- 
tion, to use human talents for creative 
rather than destructive purposes.” 


Just as world leaders are coming to 
the realization that it is insanity to think 
of an atomic war in which there would be 
no victors, Osman observed, so too lead- 
ers of American labor recognize that 
raiding and jurisdictional disputes help 
no one, 


He noted with pride that the RWDSU 
“set the pace” with its merger one year 
ago and added that the AFL-CIO 
merger agreement and its constitution 
“in both language and philosophy are 
almost identical with our approach.” 


The united labor movement, he said, 
will provide effective answers to the 
slanders by labor’s enemies, who see a 
dark plot in the AFL-CIO merger. “Are 
they implying that 16 million Americans 
are disloyal?” he asked, adding: “Of 
course it ig they, the enemies of labor, 
who are subversive. What is good for 16 





ARTHUR OSMAN 
“... to use human talents for creative 
rather than destructive purposes.” 
million Americans is good for all. Amer- 

ica.” 
Many delegates followed Osman to 





discuss labor unity and its effect on their 
locals, including Josephine Chlupsa of 
Local 194 in Chicago, George Braverman 
of Local 262 in New Jersey, and Frank 
Scida of Local 50 in New York City. Sec.- 
Treas. Al Heaps pointed out that the new 
constitution for the merged fereration 
will contain all of the principles and 
guarantees of autonomy which the CIO 
constitution provided. 


Pres. Max Greenberg, in his closing re- 
marks to the General Council meeting, 
declared that the new labor federation 
will afford great opportunities for the 
RWDSU to grow in strength and num- 
bers, and to provide better service for its 
members. 

“We will be in a new home, with new 
neighbors in the merged labor move- 
ment,” Pres. Greenberg said. “Some of 
the neighbors we will like, some we will 
dislike, but I am positive that we will 
like most of our neighbors in the new 
federation, We have reached the point 
where our strength has brought us the 
respect of all of labor. If we preserve and 
increase that strength, no one will push 
us around, and as we continue to fight 
for our principles we will emerge with 
many more friends and a stronger, great- 
er RWDSU.” 
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5c to 10c¢ Won in 7 Shops 
By Jewelery Local 147 


NEW YORK CITY—Recent contract 
settlements in seven large shops, with 
wage boosts ranging from five to ten 
cents an hour, were reported by RWDSU 
Vice-Pres. Theodor Bowman, manager of 
Watch and Jewelry Workers Local 147. 
Among the firms signed were Jacques 
Kreisler Mfg. Corp., Lasko Strap Co., 
Glen Corp., I.B. Cohen Co., Standard 
Unbreakable Watch Crystal Co., Levco 
Metal Finishers Co. and Meba Mfg. Co. 

In addition to the wage increases, im- 
proved vacations, adjustment of wage in- 
equities and other gains were won in 
many of the shops. Union officers par-* 
ticipating in negotiations included Bow- 
man and Business Reps. Jack Holowchick 
and Caesar Massa, as well as rank and 
file committee members from each shop. 

Bowman also reported the retirement 
of two Jacques Kreisler employees, Louis 
Feldman and John Berkery, after 14 and 
12 years of service, respectively. Thanks 
to the group pension plan in effect at the 
plant, Feldman received $8,500 and Ber- 
kery got $6,500 upon their retirement. 


Robinson Attends Parley 
of NAACP in Atlantic City 


NEW YORK CITY.—Cleveland Robin- 
gon, secretary-treasurer of District 65, 
and a vice-president of the RWDSU, is 
participating in the NAACP Annual Con- 
vention in Atlantic City, N. J., which is 
being held June 21 to 26 as this issue 
of The Record was in the mails. 

A number of trade unions, both CIO 
and AFL, have sent fraternal delegates 
to the convention, Herbert Hill, NAACP 
Jabor secretary announced. Mr. Hill said 
that “widespread interest” has been in- 
dicated by the labor unions in a conven- 
tion session on “The Role of the Trade 
Unions in Effecting School Integration.” 

The union fraternal delegates also will 
participate in a discussion of organized 
labor and the NAACP, as well as a work- 
shop panel on eliminating discrimination 
in the training and employment of Negro 
workers. ? 





Syrup Local 193 Racks-up 
Sharp Gains in New Pact 


NEW YORK CITY—Substantial im- 
provements were won by 178 members 
of Syrup and Preserves Employees Local 
193 in a two-year contract, it was re- 
ported by Business Mgr. I. Jerry Fischer. 
The pact, retroactive to May 1, provides 
the following gains: a five-cent an hour 
wage increase for salaried employees, 
1214 cents an hour boost in the minimum 
wage, an additional paid holiday (Lin- 
coln’s Birthday) plus four hours off with 
pay on Good Friday for those who ob- 
serve that holiday, and establishment of 
an employer-paid pension fund. 

Members of ‘193’ enjoy 13 paid holi- 
days, two weeks paid vacation, six days 
sick leave, and welfare benefits, including 
$1500 to $3000 life insurance, hospitali- 
gation for the entire family, surgical care, 
sick benefits, maternity. and other bene- 
fits, Fischer said. 


Drug Local's Movie 
Shows Life of Union 


NEW YORK CITY—“We, the Mem- 
bers of Local 1199”, a 15-minute motion 
Picture describing how members of Retail 
Drug Local 199 run their union, was 
shown at all division membership meet- 
ing in May. : 

The film includes scenes describing 
Phases of the union’s various activities 
in the economic, political and social fields. 
It was filmed by a corps of professional 
film makers. It received enthusiastic re- 
sponse during a “sneak preview’ last 
month at the “1199” General Council 
meeting. 


Rally Asks Fair U.S. 
Immigration Policy 

NEW YORK —President Eisenhower 
was called upon to push for a “truly 
democratic immigration policy” at a rally 
here sponsored by fraternal, labor and 
religious organizations. Edward J. Corsi, 
ousted State Department immigration 
specialist, made the appeal. Luigi An- 
tonini, chairman of the Italian-Ameri- 
can Labor Council and Louis Hollander, 
vice-president of the CIO Clothing 
Workers were among the speakers, Many 
RWDSU members took part in the rally. 








High Court Orders Heide Candy 


New York & Northeast 








To Deal With RWDSU Local 50 


NEW YORK CITY—The last courtroom struggle in a four-year-long fight by Candy and Confectionery 
Workers Local 50 for its legal right to represent the employees of Henry Heide. Inc. was won this month when 
the United States Supreme Court upheld the union and turned down the employer’s appeal. Local 50 Pres. Frank 


Scida reported this victorious climax to 
a long and bitterly-fought contest, and 
indicated that a contract covering the 
500 employees may soon be cohcluded. 
The Heide story begins back in 1951, 
when Local 50 won a National Labor 
Relations Board representation election. 
But the company stubbornly refused to 





FRANK SCIDA 
Reports victory in 500-worker Heide 
Candy plant after four-year court fight. 


come to terms with the union, and on 
May 17, 1951, a strike began that was 
to last 17 weeks. The strike ended finally 
on the company’s promise to put a wage 
increase into effect and to begin genuine 
collective bargaining within 30 days. 
The bargaining began, but it went on 
and on, with no sign from the company 





that it had any intention of ever reach- 
ing an agreement. Heide’s full strategy 
became apparent on Oct. 9, 1952, when 
the firm informed Local 50 that since 
more than a year had passed since “bar- 
gaining” began, the union’s certification 
as bargaining agent had run out and it 
was no longer compelled to deal with 
Local 50. A month later, the firm signed 
a back-door contract with an AFL union. 
Local 50 promptly filed charges of un- 
fair labor practices with the NLRB, 
which issued a complaint in February, 
1953, and opened formal hearings in 
March. In August of the same year, a 
report by the regional NLRB office up- 
held the union’s contention that the 
company. had violated the law by refus- 
ing to bargain in good faith and by its 
“sweetheart” deal with the AFL local. 


Top NLRB Office Gets Case 


The case then went before the NLRB 
in Washington, with hearings held by 
Board member Guy Farmer. His deci- 
sion, handed down in March, 1954, or- 
dered the company to cease dealing with 
the AFL local and to recognize and bar- 
gain with Local 50. 


But this was not enough for the com- 
pany. Heide took an appeal from the 
NLRB order to the Federal Circuit Court. 
In April, 1954, the Circuit Court denied 
the firm’s plea, and ordered it to comply 
with the NLRB order. 

One more court remained: the Su- 
preme Court, and that was the next 
stage. The nation’s highest court this 
month threw out the company’s case, 
refusing to reverse the Circuit Court. 

Throughout the four years of litiga- 
tion, Local 50 maintained its organiza- 
tion among Heide workers. Meetings of 
the shop were held regularly, and Heide 
members participated in union activities, 
with several Heide workers serving on 
Local 50’s executive board. Three times 
a day, every day of the work week, Local 
50 representatives met with Heide work- 
ers at the entrance to the plant. 


This concentration and unremitting 
effort have paid off. Following a recent 
meeting with Heide management, Scida 
expressed confidence that a “peaceful 
settlement with Heide will soon be con- 
cluded.” Now that the litigation is over, 
he said, “I believe the company will come 
to terms and agree on a union contract.” 





10-Day Strike at Print Works 


Nets 18c Package in Trenton 


TRENTON, N.J.—A ten-day strike by 100 members of RWDSU Local 
226 at the Wellington Print Works was settled June 10 when the company 
agreed to an 18-cent an hour wage increase package, Int’l Rep. Morris 


Malmignati reported. 

The settlement calls for a 15-cent 
hourly boost plus a job classification 
improvement worth an additional 21% 
cents an hour, as well as improved 
vacations and a better grievance clause 
in a two-year pact, : 
A “final offer” of ten cents an hour 

by the firm just before the strike had 
been turned down by the workers by a 
vote of 99 to 1. 





Meanwhile, Malmignati reported that 
a settlement was close with the Harris- 
burg Grocery Co. of Harrisburg, Pa., 
where the RWDSU won an NLRB rep- 
resentation election several months ago. 
Negotiations are also under way with 
Schulz Baking Co. of Pottstown, Pa., 
whose contract with Local 1104 expires 
July 1. 





New England Drive 
At Jewelry Shops 


NO. ATTLEBORO, Mass.—The 
tempo of the organizing cam- 
paign in two jewelry plants in 
this area, which is famous for 
its jewelry. production, has been 
stepped up, and Exec. Vice-Pres. 
Alex Bail announced that the 
union expects to file for an 
NLRB election at one of the 


plants soon. 

The campaigns are the start of an 
effort by RWDSUers in New Eng- 
land to break through the unorgan- 
ized plants, which present tough 
competition to the orgamized in- 
dustry, and assure the further pro- 
gress of wages and conditions in 
presently organized plants. Bail 
pointed out that the effects of this 
competition reach down to RWDSU 
members in the jewelry industry of 
New York City as well. 

Leading the campaign is Regional 
Dir. Tom Leone, whose headquarters 
are in this city near the Massa- 
chusetts-Rhode Island border. The 
best progress has been made in the 
C. Randall plant here, which em- 





ploys about 300. 





Int’l Reps. Walter Morrissey, 1, and Frank Petrucci distribute leaflets at Randall 
Jewelry Company gate in RWDSU New England organizing campaign. 
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Pension Plan ‘In Principle’ 


Gained at New Haven Clock 


NEW HAVEN, Conn.—Establishment “in principle” of a pension pro- 
gram was won in negotiations with New Haven Clock Co. for a new one-year 
contract which went into effect June®15, it was announced by RWDSU 
Exec. Vice-Pres. Alex Bail. Nearly 1,000 members of Local 459 are covered 


by the agreement. 

The pension provision was added to a 
wage structure which has brought mem- 
bers increases averaging 16.2 cents an 
hour during the past year. The practice 
in the shop is for the union committec 
to meet periodically with management 
to discuss merit increases and adjustmen‘ 
of wage inequities. Thus, negotiations 0: 
Wages are carried on all year round. 

While details of the pension plan 
have not yet been worked out, its prin- 
ciple was reinforced by the company’s 
agreement to set up a pension fund 
with a $500 weekly payment. This will 
total $26,000 by the time the contract 
expires next year, when the union hopes 
to have concrete plans ready. The 
company has also agreed that this fund 
is irrevocably the property of the mem- 
bers, to be disposed of as they see fit. 

Local 459 members already have death 
benefits, hospitalization and medical care, 
as well as wages ranging from $1.05 to 
$2.75 an hour, with a $1.60 average for 





all workers and $1.91 for male workers. 
The company manufactures auto clocks 
but plans to turn to greater production 
of clocks and watches for the consumer 
market. Both the firm and Local 459 are 
pressing for higher US. tariffs on im- 
ported clocks and watches, to prevent a 
growing threat to employment in the in- 


dustry in this country. As part of this 7 


campaign, a full-page ad appeared in the 
New Haven newspaper recently, signed 





















jointly by Bail and a company represen- ..__ 


tative. 

Participating in the negotiations were 
‘459’ Business Agent Gabe Mele, Shop 
Steward Louis Squeglia, local officers 
Israel Miller, Pat Griffin, Anthony Ca- 
vallaro, Alphonse Attianese and Matty 
Bartolini; and executive board members 
James Squeglia, Domenic Randi, Wilfred 
McDonald, William Greenspun, Rocco Pi- 
lato, Ralph Pietrosimone, Julia Calen- 
drella, Annette Gillo, William Staplins, 
Ernest Valardi and Joseph Rinaldi. 





‘108’ Board Member Dies 


NEWARK, N.J.—Local 108 members mourned the passing of Albert 
Gelb, executive board member who died May 21 at the age of 62 after 


a long illness. 

A member of the Retail Union of New 
Jersey since 1943, Gelb was an active 
rank and filer who participated in org- 
anizing in the Hackensack area, where 
he worked in the National Shoe store. 
He also served on the executive board, 





was a trustee of the local and was a 
member of the ‘108’ Credit Union Board 
of Supervisors. 

Brother Gelb also served his union as 
@ representative of Local 108 on the 
Bergen County CIO Council. 

















Org. Bill Portnoy L., and Arthur Gelb pose with Gev. Harriman. 
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GARDEN CITY, L. I.—Long Island trade unionists tendered a recep- 
tion to Gov. Averell Harriman at the Garden City Hotel here this month— 
and two District 65 organizers made use of the occasion to tell the state’s 


chief executive about Long Island’s big- 
gest union organizing drive: the campaign 
at the Abraham & Straus department 
store in Brooklyn, Hempstead and Garden 
City. 

The two were Org. Bill Portnoy and 
Arthur Gelb, a Hempstead A & 8 em- 
ployee who was fired for joining the union 
and has since been working with Port- 
noy in the campaign, which has had 
strong support from the Nassau-Suffolk 
CIO Council. 

The Abraham & Straus chain, consist- 
ing of the main store in Brooklyn and 
the two branches, has been the object of 





a@ District 65 drive since last, Fall, along 
with the three branch stores of Bloom- 
ingdale’s department store, whose em- 
ployees in the main store on 59th St. are 
organized in ‘65’. Together the two firms 
employ some 5,200 unorganized workers. 

Recent assignments to the campaign of 
some of the most experienced leaders in 
District 65 as well as stepped-up part- 
icipation by department store 65ers, have 
resulted in substantial progress in organ- 
izing the branches as well as the A&S 
main store. 





Steward Meeting 
Plans ‘147’ Drive 


NEW YORK CITY—An important 
step in the program of Watch and 
Jewelry Workers Local 147 to clean 
up the unorganized sections of the 
industry was taken at a_ special 
all-day Stewards’ Conference last 
month, when the rank and file lead- 
ers voted to increase dues and ini- 
tiation fees to provide funds for the 
organizing campaign, Manager Ted 
Bowman reported. 

Reporting to the conference, Bowman 
emphasized that new organization was 
the most important task of the local in 
order to make further progress in wages 
and working conditions. 

Clean, Democratic Unionism 

The meeting was addressed by RWDSU 
Exec. Vice-Pres. Alex Bail, who drew at- 
tention to Local 147’s record of clean, 
democratic trade unionism, and pointed 
out that it was these qualities which will 
attract unorganized workers to the union 
as it goes among them in the coming 
campaign. 

Chairing the meeting was Local 147 
Pres. Frank Foti, who introduced as 
speakers the local’s attorney, Morris Bor- 
odkin, who is also a charter member{ 
Louis Levine of City CIO’s Community 
Services Council, and Dr. Edward H. 
Mandel, director of the Industrial Med- 
ical and Surgical Specialty Plan, which 
covers ‘147’ members. F 

The financial report was given by Bus. 
Agent Jack Holowchik, who presented the 
proposal for increased revenue, pointing 
out that the local’is operating with 
greatly decreased income as a result of 
inadequate new organization. Bus. Agent 
Caesar A. Massa, who is the local’s Com- 


munity Services counsellor, reported on STEWARDS who attended all-day conference of 


the ‘147’ welfare program, 








OFFICERS and guests at Local 147 Stewards Conference line up on platform. RWDSU Exec. Vice-Pres. Alex Bail is shown be- 
hind the rostrum, to right of ‘147’ Mgr. Tew Bowman. Aise in photo are Business Reps. Caesar Massa and Jack Holowchik. 
Pres, Frank Foti, atterneys Joseph Reichbart and Morris Borodkin. 
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Watch and Jewelry Workers Lecal 147 got graphic description of problems fac- 
seored during past year. 
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Page Dairy Victory Continues Oh 





io Growth ~ 


MANSFIELD, O.—Local 379, whose organizing accomplishments came in for high praise at the recent RWDSU General Council meeting in 
Washington, was living up to its reputation even as the Council meeting was in progress. On June 16 the newly organized Page Dairy workers in 
this city voted 42 to 37 for RWDSU after a hectic eight-week campaign led by Regional Dir. Jerry Hughes and Int’l Rep. Gene Ingles and involving a 





Chi Local's Jazz Concert 
A Success; Beefs Settled 


CHICAGO, Ill—Local 194 has been hitting on all cylinders during 
the past few weeks, with successes in settling grievances as well as in 
running social affairs. Latest in a succession of hit affairs was the unique 
Jazz Concert, held June 19 in the beautiful Local 194 headquarters. 

On grievances, one settlement involving a group of 10 women in the Camp- 
bell’s Soup plant’s boning department, where meat is trimmed, resulted in gains 
up to $1,600 a year for the group. Another settlement ironed out a long stand- 
ing practice of the company in which it disciplined workers for excessive absentee- 
ism even though in many cases the absences were legitimate. The settlement pro- 
vides that the steward and the department foreman consult on which are and which 
are not excusable absences. 

The Jazz Cencert, first of its kind ever to be held by a union, was a smashing 
success, with some 35@ members of Local 194 and their friends rocking to the 
modern beat of the Johnnie Pate Trio, which rendered musie in the style of fameus 
George Shearing and Dave Brubeck. 

The affair was sponsored by the Local 194 Athletic Committee, and proceeds 
estimated at over $200 will go for more and better recreation facilities for all ‘194’ 
members. The Committee consists of ‘194’ Recording Sec. Kenneth Washington, 
Ed Henderson, Murray Brown, Otis Nabors, Lenrow Austin and Brother Patterson. 


Raises for 300 in Chicago 


CHICAGO, Ill—The RWDSU’s Joint Board in this city reports the 
settlement of two wage reopeners affecting 300 workers. Wage increases 
were won in both cases—the Crystal Pure Candy Co. and Kitchen Arts, 
makers of the well known Py-o-My bakery products. 


The settlement at Kitchen Arts, effective June 1, provides wage boosts of five 
cents an hour, with addition of the five cents to all wage rates, covering about 200 
employees. The raises bring minimum rates to $1.40 an hour for men and $1.14 for 
women. In both cases automatic progressions over a period of 90 days bring the 
workers to the maximum in each elassification. 

The negotiations were led by Joint Board Pres. Henry Anderson and Rep. 
Manuel Galladera, with a committee including James Dove, Odie Liggett, Hattie 
Mae West, James Tomlin, Lillian Hudson, Mary Maek, Jackie Lasher and Mary 
Jones. The contract runs until 1957. with a reopener in ’56. 
The 100 employees at Crystal Pure Candy won raises of eight cents an hour. 
Two cents are retroactive to Jan. 1, another two cents retroactive to May 1 and the 
balance effective Jan. 1, 1956. The contract is due to expire Dec. 31, 1956. 
The negotiating committee of William Green, Percy Terrell, Annie Lee Cates, 
Donna Zell Byrd and Louise James was led by Anderson and Int’l Rep. Carl Sanzone. 


2c Marx Toy Offer Nixed 


GLENDALE, W. Va.—The members of Local 149, who work at the 
big Louis Marx toy plant here reacted to the company’s offer of two cents 
an hour in current negotiations by formally giving their negotiating com- 
mittee the power to call a strike if necessary, Record Correspondent Frank 
Kaemmerling reported. ' 

Although the negotiations are in the early stages, the workers at a membership 
meeting firmly rejected the company’s approach of a mechanical “no” to prac- 
tically every one of their demands. They seek substantial wage increases, complete 
company payment for welfare benefits and improvements in these benefits, job 
rate adjustments and other gains. 


9c Hike at Post Cafeteria 


BATTLE CREEK, Mich.—The employees of the Post Cereals plant cafe- 
teria, who organized into Local 374 last December, have won wage in- 
creases in addition to coverage under other conditions of the contract be- 
tween the union and the company, Pres. Forrest Powers reported. The 
Post plant workers are all members of Local 374, RWDSU. 


Several months of negotiations resulted in wage boosts of nine cents an hour for 
all 40 employees of the cafeteria, plus classification increases ranging as high as 
22% cents an hour. The lowest rate now being paid is $1.36 an hour, and the 
range goes up to $1.81. All cafeteria workers are women. 








Pity This Poor Boss! 


SHEBOYGAN, Wis.—In the second year of its strike against Kohler, 
this is how The “Kohlerian,” paper of Local 833, UAW-CIO, describes the 
wealth of company president Herbert Kohler: - 


“Even the grass blades on Herb’s lawn have green backs, his pet birds 
have big bills, the chimneys on his house have their drafts, the maid 
washes the door knobs with gold dust, every ditch around the house has 
two banks. Even the street in front of his house is flushed and the lawn 
gets its weekly rakeoff. And talk about money in his pocket! When he 


takes it out, he finds it in-creases.” 








file ‘379° dairy 


Newark, Mt. Vernon, Pindlay, Columbus 
and Marion, Ohio. 

“An RWDSU contract at this Page 
plant will mean further progress for 
all RWDSU dairy workers in Ohie,” 
Hughes declared. He pointed to some 
of the differences in conditions between 
RWDSU plants and the Mansfield 
Page plant, eonditions which the work- 
ers aim to equal or better. Some of 
these are paid holidays, premium pay 
for night shift work, employer-paid 
health care and days off for sales- 
men, none of which the Mansficid 
Page workers new enjoy. 

The Page workers are also seeking 
wage boosts of 15 cents an hour in ad- 
dition to increases in driver-salesmen’s 
commissions, which now are 1 per cent 
less than those of RWDSU drivers. 


Rank and File Helped 

The campaign featured active rank and 
file participation, with members from 
various other plants coming to meetings 
of the Page workers to speak to them 
about the union. Heading the organizing 
committee in the plant was Bill Long, a 
retail driver-salesman, who has been 
elected chairman of the negotiating com- 
mittee. 

Among the rank and file organizers in 
the campaign at Mansfield were Page 
workers from the smaller plant in Pind- 
lay, some distance northwest of the cen- 
trally located Mansfield plant. Contact 





was first made with the Mansfield work- 
ers by members of the Borden unit of 
Local 379 in this city, especially the 
drivers, who frequently meet the Page 
drivers during their rounds. 

The election was held with consent of 
the Page management just one week af- 
ter a hearing before the Labor Board. 
Hughes commended the regional office 
of the Board in Cleveland for its co- 
operation in promptly arranging for the 
vote, 


Talks Open in Chi 
With Porter Corp. 


CHICAGO, Il.—Negotiations between 
Local 976 and the 100-man J.E. Porter 
Corp., suppliers of playground equip- 
ment, got under way as The Record went 
to press last week, Chicago Joint Board 
Pres. Henry Anderson reported. The 
plant is located in Ottawa, Ill., some 60 
miles from this city. 


In addition to wage increases of 20 
cents an hour the workers seek to cor- 
rect inequities of long standing by a 
complete revamping of the job classifi- 
cation structure. Other demands are for 
improvements in health and welfare 
benefits as well as vacation and holiday 
changes. 

Members of the negotiating com- 
mittee are Lecal 976 Pres. Al Hertzner, 
Art Witte, Joe Timm, Harriette Stone 
and D. Rebinsen. Andersen and Int 
Rep. Ed Rosenhahn are assisting in the 
talks. 





Back in Chicago, election of leaders 
occupied the members of Local 291, the 
Joimt Board’s retail local. Re-elected 
without opposition to head the local for 
the next two years were Pres. Irene 
Zapos, Vice-Pres. Rae Cooper, Recording 
Sec. Belle Zinn, Treasurer Robert Mec- 
tholdt and Sgt.-at-Arms Ben Taylor. 





Indiana Store Workers Win Hike 





Liuas GAS SAMARAS 


INDIANA STORE WORKERS shape up ina “V” for their victory in recent 

negotiations for a new contract. The Local 357 members, employed at Hill's 

Dept. Store in Anderson, Ind., where picture was taken, won wage increases 

of five cents an hour last.month. They were assisted in talks by Int'l Rep: 
Joseph Romer, , 
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BIRMINGHAM BAKERS take oath of office as newly elected members of 

committee representing salesmen-drivers of National Biscuit Co. unit of 

Local 441, Birmingham, Ala. L. to r., they are Bill Weaver, Randall Jackson, 
Donnie Bates and Charlie Hill, who is committee chairman. 
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CHARLESTON BAKERS hit the bricks in front of Claussen’s Bakery in South 
Carolina June 10 in walkout for recognition as members of Local 15 and 
reinstatement of three workers fired for joining union. They are awaiting 
NLRB action on union’s unfair labor practice charges. Strike has complete 
support of CIO and AFL, as well as 1,000 other Local 15 members, who 


work in big American Tobacco plant, are supporting strike with donations. 








Ala. Drive Continues 


With 2 New Plants | 


BIRMINGHAM, Ala.—The organizing efforts of RWDSU in Alabama 
continue to make steady progress as Regional Dir. Frank Parker reported 
two more shops organized—the Bremner Biscuit Co. in this city, and the 


Gardner Wholesale Co., a grocery in 
progress. 

Of the 60 Bremner employees, all but 
two have signed up in Local 441. The 
workers were awaiting a National Labor 
Relations Board election, scheduled for 
July 1, to make their choice of RWDSU 
official. 

The campaign at the biscuit firm began 
last January, immediately after the com- 
pany opened the plant to make crackers 
and cookies under the Dixie Belle brand. 
Many of the workers were members of the 
local when the American Baking Co. ope- 
rated the plant, and when this company 
closed it last year, they were laid off. 
The Bremner firm then bought the equip- 
ment and plant, calling back a number 
of former Local 441 members. 

Parker said the workers, having ex- 
perienced a few months of working under 
non-union conditions, are very happy to 
get back into the union. 

Leading the organizing campaign are 
Parker and the local’s recording secre- 


nearby Jasper, where a strike is in 





tary, Margaret Robbins, who used to work 
in the plant some years ago when it was 
run by American Baking Co. The Brem- 
ner campaign was Miss Robbins’ first 
organizing task since her assignment to 
the field after several years on the local’s 
office staff. 

The Gardner workers are striking for 
recognition .of the RWDSU as their 
union, and have been walking the picket 
lines since June 13. They closed down 
the plant completely in face of the em- 
ployer’s refusal to meet with them to 
negotiate a contract. 

One reason why the Gardner strike is 
completely solid, Parker said, is the fact 
that Jasper, located in the heart of the 
coal region, is a solid union town. Also, 
a number of the 21 Gardner workers are 
former coal miners themselves. As a re- 
sult, Parkef said, ‘‘nothing goes in or out 
of the place,” and the firm cannot 
operate, since it cannot recruit any scabs, 





Lashley and Caldwell Elected 
As Top Officers in Memphis 


MEMPHIS, Tenn.—A record turnout of Local 19 members to the polls 


at union headquarters elected a slate of officers for the next two years 
headed by Pres. Lee Lashley, who was returned to the top post. Roy Cald- 


well, who comes from the Buckeye Cot- 
ton Oil Company’s Hollywood plant, is 
the newly-elected secretary-treasurer, 
Regional Dir. Harry Bush reported. 


The elections took place just a month 
after the 1,100-member local’s first bien- 
nial convention last May 15, which was 
attended by top officers of the RWDSU, 
including Pres. Max Greenberg, Organ- 
ization Dir. Al Heaps and Exec. Vice- 
Pres. Arthur Osman. 


In the balloting, which lasted for six 
days, Pres. Lashley won over one other 
candidate, Earl Fisher, by two to one. 
The incumbent secretary-treasurer, Ber- 


nard Smith, was defeated by Caldwell in 
a close vote. The two top officers of the 
local also serve as the organizing staff 
‘on a paid, full time basis. 


The trustees elected were all incum- 
bents. They include Tom Roach, Eddie 
Strong and William Lynn. 


Bush praised the Elections Committee 
for its work in supervising not only the 
officer elections but the crew elections 
as well. Crew elections, which were held 
during several months prior to the con- 
vention, named stewards for each group 
of workers, ranging from 15 to about 40 
fo a crew. 





Fla. Members Aid 
Jobless Pay Hike 


DADE CITY, Fla—The members of 
Local 43, who work in the big Pasco 
citrus packing plant here, have a right 
to be proud of their contribution to the 
activities of the Florida State CIO, espe- 
cially since the recent increase in un- 
employment insurance benefits was en- 
acted by the state legislature. The CIO 
Council’s campaign for the increase was 
substantially backed by Local 43 RWDSU- 
ers, who sent many postcards and let- 
ters to legislators. Two members went 
to the state capitol in Tallahassee to 
meet with legislators last month. 


The two ‘43’ members were part of a 
CIO Council delegation which button=- 
holed Florida lawmakers on such issues 
as eliminating the infamous “right-to- 
work” law and getting improvements in 
workmen’s compensation in addition to 
higher unemployment insurance benefits. 
Their visit with State Sen. J. C. Getzen, 
among others, helped bring about the 
final results, which included a $6 in=° 
crease in jobless pay as well as more lib- 
eral workmen’s compensation for injuries 
on the job. 








FLORIDA LOCAL ORGANIZES 300 IN CITRUS CANNERY 


DADE CITY, Fla.—Local 43, the union of 
Pasco citrus packing plant workers, was a gne- 
plant local for a long time, but Int’l Rep. Lar- 
ry Larsen reports that a change is being made. 
The name of the change is the B & W Canning 
Co., whose 300 workers have almost all signed 
up in Loca] 43. It’s the first new plant Local 43 
has organized in its history. 


The B&W plant is located in Groveland, a 
town about 35 miles northeast of Dade City. 
Like Pasco; the firm is a cannery of citrus fruits 
and juices. About two months ago Wanda Wil- 
liams, a former Pasco worker and member of 
Local 43 who lives in Groveland, phoned Int’l 
Rep. Larsen and suggested that she could start 
organizing it, since many of the workers come 
into the restaurant where she now works. 


The campaign quickly got under way, and 
soon Larsen, ‘43’ Pres. Harsley Wilkinson, Sec.- 
Treas. H. T. Anderson, Exec. Sec. J. F. Bush and 


Steward Curtis Hart came up to Groveland to 
push the drive. Larsen emphasized that the 
people in the B&W plant themselves did a good 
deal of the work of organizing. In spite of at- 
tempts of the company to frighten them off 
from the union, in a two-month period over 
90 per cent of the 300 B&W workers had put 
their names down for Local.43 RWDSU. 


Company Stalling Election 
A hearing was held June 16 before the Na- 
tional Labor Relations Board on the local’s peti- 
tion for an election at B&W. In the hearing the 
company made an attempt to stall an early 
election, and a decision by the labor board on 
an election date will be made after the union 

and the company present their cases. 


There have as yet been no meetings of large 
groups of the B&W workers. Instead, each of 
them has been informed of the campaign’s 
progress by regular letters. Plans are to have a 


big old fashioned supper for the new Local 43 
members, giving them a hearty welcome into 
Local 43, at the local’s celebration of the open- 
ing of its new headquarters in August. The head- 
quarters is now under construction. 


Larsen took the occasion of this “first” in 
Local 43 history to point out, “We’re growing 
here in Dade City just as the International 
Union is growing in many sections of the South. 
Actually, organizing this new plant is just the 
successful carrying out of the advice of our 
executive vice-president, Arthur Osman, who 
has told us often that the only way we could 
make headway was to organize other plants in 
the industry, and who has advised us on the 
way to organize as well.” 


Larsen said success at B&W will mean en- 
cquragement for the local to move ahead among 
other unorganized plants in the area. 
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Medical Program Registration Begins in July: 








Establishment of a companion medical program covering 65ers 
and their families was unanimously approved this month by Trustees 
of the ‘65’ Security Plan and the Store Workers Security Plan, which 
covers department store 65ers. Both boards are composed of both 
Union and management representatives. 


The new companion program, which has been under discussion 
at General Council and local membership meetings for several 
months, will provide cash medical benefits for those members who 
do not choose to enroll in HIP (Health Insurance Plan of Greater 
New York, Inc.). It was put forward by 65’ Pres. David Livingston 
as a means of offering medical protection to 65ers who prefer to 
be treated by physicians whose services are not available through 
HIP. 


With establishment of the companion program, 65ers and their 
families are now provided with the most fully rounded program of 
medical coverage to be found anywhere in the country. 


As a result of the Trustees’ approval, members will be able to 
make a choice on medical coverage for their families between HIP, 
which offers complete medical care by general practitioners, spe- 
cialists, surgeons, x-ray technicians and laboratories; and the com- 
panion program, which will provide cash benefits according to a 
schedule of fees for the various medical services. (See page 2A 
for detailed descriptions of both plans.) 


Arthur Osman, founder of District 65, who serves as Manager 
of the Security Plan, said at the Trustee meetings that the com- 
panion program “is the most practical way to extend medical care 
benefits to those members who for various reasons do not use HIP. 
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Top N.Y. MD’s Talk Over New ‘65’ Plan he Q 





Luncheon meeting of ‘65’ officers and medical leaders discussed new companion 
medical program. 


Fifteen of New York City’s most distinguished doctors, the leaders of the city’s 
five County Medical Societies, met with leaders of District 65 on Tuesday, June 21 
to hear about the Union’s new companion medical program, and to offer their sug- 
gestions for insuring its success. The meeting was arranged through the cooperation 
of Dr. Sol Schussheim, president of Kings County Medical Society, 

At the meeting, which was held at District 65 Center, Pres. David Livingston 
outlined the companion plan and urged the medical leaders to help insure its success 
by recommending that the Societies’ membership accept the companion plan’s 
schedule of fees as full payment for their services, 


June 26, 1955 


OMPANION PLAN OK D, STARTS SEPT. 1 


While a majority of our members are covered by HIP, we are con- 
cerned about medical coverage for all our members—and this com- 
panion program, we feel, is the best way to provide it.” 


In proposing this program, he noted, “we are feeling our way. 
We are not wedded to this plan, and we are prepared to make what- 
ever changes later experience will dictate. But we hope that set- 
ting up this fee-for-service companion plan will not only provide 
a valuable benefit for many members, but that it may also help to 
improve the quality of medical care both within and outside HIP.” 


The District’s General Council, at its July meeting, will hear 
and discuss a report by Medical Plan Dir. Irving Baldinger on pro- 
posed procedures to be used in operation of the new program. At 
membership meetings during July there will also be a thorough 
discussion of both types of medical benefits, and every member will 
have an opportunity to register his choice of benefits on a medical 
registration card. These cards will he distributed at all July mem- 
bership meetings, as well as by organizers and stewards in shops. 


Medical registration cards can be turned in by members any 
time before Aug. 15. The choice expressed by each member will be 
effective for one year, beginning Sept. 1. Annual re-registration 
will enable members to change from HIP to the companion plan, 
and vice versa, each year if they desire. 


See following page for descriptions of both 


oe 


types of medical benefits available to 65ers. 





i: lth 








LL ILLVALEIEALPEMR REM MEL ALLE: BEER 





EE sae LL 








L. to r., Chief Pharmacist Winocur, Pres. Livingston and Med. Plan Dir. Baldinger 
showing doctors ‘65’ pharmacy. 

and by establishing machinery within the Medical Societies to help guard against 

abuses of the ‘65’ plan. 


The doctors responded by pledging their cooperation, and praised the efforts of 
the Union to provide members with a free choice in the field of medical care. They 
agreed that additional meetings between Union representatives and Medical Society 
officers would take place during the next few months to work out ways of imple- 
menting the objectives that had been discussed. 


Following the luncheon meeting, the doctors made a tour of 13 Astor Place, 
conducted by Security Plan Dir. Kenneth Sherbell and Medical Plan Dir. Irving 


Baldinger, and were favorably impressed by the facilities available for 65ers. 
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The Health Insurance Plan of Greater New York (HIP) provides the 


following medical benefits for 65ers and their families who choose to 
enroll in HIP: 


@ Doctor’s visits in the member’s home. 

Treatment at the doctor’s office. 

Consultation and treatment by HIP specialists. 
Surgical care by HIP surgeons. 

X-rays by HIP technicians. 

Laboratory services at HIP. Medical Group~Centers, 


No limitation on number of services used by the family. 


@ No charge for any service rendered. 


All services are provided only by the medical personnel of the HIP 


Medical Group with which the member and his family are enrolled. Any 
medical care or services provided by any other source must be paid for 
by the member. 





Fach 65er to Choose 


Between Two Types 
Of Medical Benefits 


During the nezt six weeks—until Aug. 15—every 65er will have an 
opportunity to choose between two types of medical benefits. On this page 
are outlined the main features of HIP and the new fee-for-service com- 
panion program, which provides cash medical benefits. (Other benefits, . 
such as Hospitalization, sick benefits, death benefits, etc., are separate 
benefits of the ‘65’ Security Plan, and are available to all eligible members, 
regardless of which form of medical benefits they prefer. For example, 
members who select the cash medical benefits plan continue to receive 
hospitalization, just like those who select HIP.) 
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The new cash medical benefits program will provide the following 


benefits for 65ers and their families who choose this form of medical 
benefits instead of HIP: 


@ Benefits are payable to the member on medical care rendered by 
any licensed medical doctor of member’s choice. Coverage in- 
cludes member and family. 


@ Doctor’s Office Visit .......... savinesbenseue eo-eee $3 per visit 
@ Treatment in Member’s Home ...................++ $4 per visit. 


@ Treatment in the Hospital (if you are a bed-patient 
i Se CS 65s, | dts Mel vslgvielacc os B:s:deyiecs a $3 per visit, 


@ Surgery: Allowances up to a maximum of $250, depending on the 
type of operation, as listed in the Security Plan pamphlet.- (The 
allowance for maternity care is $100.) 


, @ X-rays and Laboratory Work: Allowances for different types of 
laboratory procedures or x-rays, as listed in Security Plan sched- 
ule—up to a maximum of $75 per person for x-rays and labora- 
tory work in any 12-month period. 


(Examples: X-ray of foot, $5; X-ray of Chest, $5; G.I. Series 
(Gastro-Intestinal), $20.) 


(Laboratory: Complete Blood Count, $3.50; Blood Sugar Test, 
$2; Sedimentation Rate, $1.) 
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. RECORD photos by Clarence. Bowman and Dudley Foster 


Appropriate starter for Garment Center locals’ drive te sweep markets of unorganized shops is swearing-in of newly organized groups ef workers by ‘65’ Pres. David Liv- 
ingston, in center of photo on platform. At right on platform are General Org. Frank Brown and Organization Dir. Bill Michelson. 


Garment Center 65ers Kick Off 


“Operation Clean-up 


Twenty-five hundred members of District 65 from the five Garment Center locals, jamming 
Manhattan Center on a blistering June night last week, rallied for the kick-off of “Operation Clean- 
up’”—to complete organization in the five markets they represent. The goal: to strengthen their ranks 














Julie Reinfeld of ‘Textile 
June 26, 1955 


in the five industries—Textile, Garment Supply, Button, 
Knitwear and Millinery Supply—so that they can win 
$85 a week minimums. 


Pres. David Livingston chaired the meeting, and in 
introducing the main report by General Org. Frank 
Brown declared, “This meeting demonstrates the source 
of our strength—it is the devotion, the brains and ability 
of our members that inspire us to organize our indus- 
tries so that we may secure our proper share of the boun- 
ties to be won in this great country of ours.” 


A highlight of the: rally, and the most concrete proof 
of the ability of the Garment Center 65ers to organize, 
was the swearing-in ceremony conducted by Livingston, 
in which some forty new 65ers signed up in the past 
month took the oath of ‘65’ membership. This group was 
whe latest of nearly 100 newly organized workers brought 
in during the past few months as the Garment Center 
65ers tested their program for the big drive which be- 
gins now. 


General Org. Brown singled out some of the rank and 
file leaders in the markets who have taken the initiative 
in the drive, and who will form the core of an overall 
team of about 100 rank and file organizers to be given 
specific responsibilities in the campaign. A few of these 
are Julie Reinfeld, Abe Rebackoff, Abe Resnick, Seymour 
Silk, Irving Meron, Harold Schwartz, Aberdeen David, 
Norman Mintz, Clay Stout, Frank Miller, Manny Wei- 
ner, Mattie Suzo and Hy Lober. 


Rank and Filers Organize 26 Shops 


These rank and filers, under the leadership of Or- 
ganizers Al Dicker and Zeke Cohen, were responsible 
for the organization of some 26 shops plus formerly 
exempt employees in several. already organized shops. 
A number of the new firms are already under contract, 
and negotiations are under way with others. 


Pres. Livingston emphasized that the opportunities 
to build 65 in the Garment Center are great because of 
support from other unions, declaring: ‘‘There is no ques- 
tion but that our efforts to organize will have the sup- 
port of the major unions in the Garment Center—the 











International Ladies Garment Workers and the Team- 
sters. Our union’s respected position in the labor move- 
ment is one of the main conditions for successful organ- 
izing, not only in the Garment markets, but everywhere 
in our jurisdiction.” - 


Brown, in his report, recalled the Garment Center 
65ers’ early struggles to establish the union in their 
shops. He stressed that the approach they used—the 
teaching of Arthur Osman and David Livingston that 
each member has the obligation to help organize the 
unorganized in his industry—was the basis for the union’s 
growth throughout its history. 


“We Tended to Forget. . .” 


He noted that this lesson was in part forgotten “as 
a result of the substantial improvements we won in the 
post-war period. We tended to forget that in order 
to make further substantial gains we must complete 
organization of our industries.” 

A great number of 65ers have been in these in- 
dustries for the past four or five years, and Brown said, 
most of these members earn only $60 to $70 a week, “a 
wage that all of us know a family man cannot live on. 
Discussions among the local leaders, stewards and other 
members have therefore resulted in the realistic goal of 
minimum earnings of $85 a week for these workers and 
proportionately higher wages for the older, more skilled 
members.” All of this, he added, “depends on the suc- 
cess of our organizing drive.” 

Pres. Livingston wound up the rally, commenting, 
“There are bright promises at this meeting. We are in 
a position to double our membership in the Garment 
markets in a year. We can: win the conditions we need 
to make decent careers of our jobs, and avoid the blind 
alley of inadequate wages. 

“The $85 mintmum we've set will not be reached easily. 
But with the support of our fellow unionists in the ILG, 
the Textile Workers, the Teamsters and others, and 
with a modest but consistent effort by many of us, we 
can certainly approach the fullest and the richest life 
for ourselves and our families through this great union 
of ours.” : 
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Metal Local Settles 5 Pacts; 


$7 Raise at Schwab Rubber 


METAL & MISC. PROC. LOCAL.—With settlements reached in five 
additional shops, practically all of the 1955 contracts in this Local have 
been concluded, General Org. Andy Bellemare reported. 


“Council Meeting 
Set for July 13 


The General Council of District 65 
will meet in the Penthouse Ballroom 
of the ‘65’ Center on Wednesday, July 
13, it was announced by Sec.-Treas. 
Cleveland Robinson. The Council nor- 
mally meets the first Wednesday of 
each month. The July meeting was 
scheduled for the 13th in order that it 
not take place immediately after the 
July 4th weekend. 


erko Malt Settles | 


FOOD LOCAL—The 17 workers of 
Berko Malt reached a settlement with 
the employer providing a $2 wage in- 
crease on their contract reopener, Gen- 
eral Org. Andy Bellemare reported. 


Meanwhile, in Breakstone Products the 
company has made no offers on the re- 
opener, which is past due, covering the 
31 employees. 


The shop has started a strike saving 
fund of $10 weekly and preparations for 
arbitration of the reopener are under 
way, Bellemare said. 


The latest settlements include Schwab 
Latex, Will-Nes Products, Alpha Wire, 
American Eyelet and Century Oxford. Ap- 
proximately 304 workers are employed in 
these firms. The settlements provide wage 
increases and higher minimums in addi- 
tion to other improvements in the con- 
tracts. 


The 64 employees of Schwab Latex 
achieved a 1742 cent package in their re- 
opener, with a $4 hike for 1955 and $3 
for ’'56. Minimums will also be upped by 
$4 next year. The company agreed to pay 
for holidays occurring during a worker's 
illness, provided he works 2 weeks be- 
fore or after the holiday. 


$3 Raise at Will-Nes 


In Will-Nes, a $3 raise across the board 
was won. Six new classifications ‘were 


also formed resulting in wage increases | 


of $8 and $9, and bringing minimums in 
these classifications to $55. 


The workers of Alpha Wiré gained a 
package of 20 cents, Wages were hiked 
by $8, with the same amount added to 
the minimums, over the 2-year period, 


An arbitrator’s award was handed down 
in Century Oxford, where the contract 
was due for a reopening, with a $2 raise 
awarded retroactive to February, plus the 
Medical Plan in 1956. The contract ex- 
pires in 1957. 





Katz, Farber Sign Toy Shop 


TOY & GIFT LOCAL—The two leading officers of this local have organized 
employees of a toy shop distributing party favors. Contact was made with the 
forkers of Coronet Distributors by Jerry Katz, Vice-Chairman of the Local, 
resulting in the entire shop signing application cards for membership in District 
65 and paying for their union books, Org. Bill Cavanagh reported. Sid Farber, 
Chairman of the Local, assisted in the organization. 


After several meetings at the 65 Center in which demands were drawn for 
presentation to the employer, a negotiating session was held with the company 
and an agreement for a contract has been “practically reached,” Cavanagh said. 


While all other clauses of a regular ‘65’ contract have been agreed to by the 
. firm, the Coronet workers have rejected the company offer of $4 for a one-year 
agreement. Another meeting with the employer was scheduled as this issue of 


the Record went to press. 















DATE LOCAL TIME — PLACE 
Wednesday June 29 Weeal B rococscccccccescccccccece 7:15 P.M Penthouse 
Thursday June 30 “Needle Processing .......eseeeee 6:30 P.M Panel Room 

JULY 
Wednesday Taly © FeOd ..ncrccccccccccceccccscccees 6:30 P.M Clever Room 
< = - Retail TV ....cccccccsce 7:30 & 10:45 P.M Panel Room 
Thursday July 7 Metal (English) cccccccccscccses 6:30 P.M Panel Room 
Monday July 11 Metal (Spanish) ....ccscecsesees 6:30 P.M Clever Room 

” = 7 Direct Ball «2... .ccccccccccccecs 6:36 P.M Penthouse 
Thursday * July 14 Chemical & Paint .........0. eee 7:00 PLM. Oval Reom 

- <3 ? GAREIOME occ ccccccccccstcvccvces 7:06 P.M. Green Room 

” 9 ni UTI. “GED 0 ccopvenscnseacecscocscscessses¥ mpnen 7:30 P.M, Oval Room 
Monday July 18 Te He GROUND cicccccccsteecce 7:00 P.M. Green Room 

vad e ; af UMSUFANCE ......cccccccccccecvece 3:00 P.M. Room 506 
Tuesday July 19 Lecal 2 (Selling) ...ccccccccccces 7:15 P.M. Penthouse 

» ” sd Local 1250 ...... PTTTITT TTT TTT 7:00 P.M. Green Room 

nd ? = BERGOUORO oi cceccceccccsceecccses 7:00 P.M. Clover Room 

° a Display (Dept. Stores) .....eees 7:00 P.M. Room 403 

? sae 1 News (Peoples Candy) .......+. 10:00 A.M. Room 506 
Wednesday July 20 OD .cdbee we esas: 000eeebseseseo 7:00 P.M. Green Room 

nd nd i Mew Jerney. ..ccvccccccctecccooes 7:00 P.M. Panel Rom 

id rd = Local 2 (Non-Selling) ........+. 7:17 P.M. Penthouse 

” 4 7 RTV & Retail General ...... 7 & 10:00 P.M. Whitman Hotei 

(Jamaica, L.I., Queens) 
Thursday July 21 AMGOT 2.0 cccccce beccdececcéeos 7:00 P.M Penthouse 

“ bd wo Dry Goods ...cececcsoceccesetes 7:00 P.M Green Room 

a ? e Display (Sérvice « « « s essseses 7:00 P.M Room 506 P 
Saturday Suly SB 4 Diaplay GREG). 6.000 ccdicccsosccsese 10:00 A.M Room 403 
Sunday July 24 Union News & ABC ...... coccce 1:00 P.M. Sth Fil. Lounge 
Monday July 265 Sample Card ......ccece © cecces 6:45 P.M Panel Room 

? ” 4 Wemtad 2. ccrcccdgdeccccvccccccsce 7:00 P.M. Room 506 

” i my MEmIGWORE oc cccctccccccces eeccccee 7:00 P.M. Oval Room 

7 ad ms Corrugated Nite Shift .....cc0. 11:00 A.M, Sth Fil. Lounge 
Tuesday July 26 RE RS ree re esee 7:00 P.M, Penthouse 

” Leg " Cosmetic & Drug ...........0065 7:00 P.M. Green Room 

? *! " Garfield News ...,....10 A.M. & 17:00 P.M. 5th Fl. Lounge 

bag ig sal Retail General . 9:30 A.M. & 7:30 P.M. Oval Room 
Wednesday July 27 DOCG ness c\cccoonsscacsecsetoc 7:00 P.M. Clover Room 

” ° oad Leeet Bo. dacrccccsece 7:15 P.M, Penthouse 

Ld x4 - RTV (New Jersey) . « 10:30 P.M, Continental Birm. 

” baa sel General Office ..... 7:00 P.M, Green Room 
Thursday July 28 Corrugated .....cccccecsseccecs ee 6:30 P.M, Penthouse 

” ° ” Cigar eoes 7:00 P.M. Clover Room 

” 4 ” Sereen .. 7:00 P.M. Room 606 

” 9 ” ‘Millinery 7:00 P.M. Oval Reom 











SPECIAL NOTE: Membership meetings in July will discuss the new Com- guidance 
panion Medical Program, and registration cards to indicate a choice of HIP to the as 
or Fee-for-Service medical benefits will be distributed to members. 





Dance troupe enlivened 
affair with typical Spanish dances, 


800 Enjoy Spring Dance of 
Spanish Affairs Committee 


The Spring Dance sponsored by the Spanish Affairs Committee of 
District 65 June 11 in the Penthouse Ballroom of the ‘65’ Center was 
another enjoyable and successful ‘65’ affair. Over eight hundred members 


and their friends danced mambos, meren- 
gues and other popular Spanish dances 
till the early hours of dawn, and went 
home tired but happy. 

The affair marked the close of the 
1954-'55 season of events for the Spanish 
Affairs Committee, which also sponsored 
an exhibit, a forum and several other 
affairs during the season. 

All proceeds of the dance will go to 
the Society for the Prevention of 
Tuberculosis in the Children of Puerte 
Rico. Last year a similar affair netted 
the organization $500, and this con- 
tribution was widely publicized 

throughout the Puerte Rican Com- 
munity of New York. 

Mr. Manuel Cabranes, Mayor Wagner’s 
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Spanish Affairs Committee of ‘65’ presented Recreation Dir. Sol Molofsky with scroll 
~ reading: “In recognition of your outstanding efforts, 

‘in promoting the aims and activities of our Co 
pirations of our Spanish-speaking members, and to forge ever greater unity 





assistant in charge of Puerto Rican af- 
fairs, accepted the check on behalf of 
the organization and thanked the gen- 
erous members of District 65 for their 
support. 

A large committee, headed by Chair- 
man Abelardo Baez and Social Director 
Mario Abreu, ran the smooth affair. 
Abreu, who is a dispatcher in the ‘65’ 
Hiring Hall, served as the M.C., present- 
ing Puerto Rican singers and dancers. 

During the festivities, a beautifully 
framed scroll, signed by each member of 
the Spanish Affairs-Committee, was pre- 
sented to Recreation Director Sol Mofof- 
sky for his guidance and assistance to 
the committee. 


RECORD photes by Al Wolpert. 
Two fine bands, Jose Budet and the Conjunto Rumbanella, kept everyone dancing. 


: 


ess assistance and warm 
ittee to give expression 


among all the members of the Unien.” Molofsky is shown holding scroll at right. 
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“KLEINERTS” NYLON 
BABY PANTS Tle 
(Regularly 1.00.) All nylon water- 


proof pants. Sizes medium, large, 
extra large. 


“KLEINERTS” PLASTIC 
BABY PANTS 36c 
(Regularly 49c.) Made of special 


waterproof pliable plastic. Sizes 
medium, large, extra large. 


“E-Z” INFANT 
NITEGOWNS 85c¢ 
(Regularly 1.25.) Soft, knit cot- 


ton in pastel shades. Long. Draw- 
strings on sleeves and bottom. 


3-Store Chain 
Signed in 65 ; 
Contract Won 


RETAIL MISC. LOCAL—A ‘chain 
of three jewelry stores in the Bronx 
has been organized in ‘65’ and 
brought under contract. Agreement 








was reached with the employer of 
M. Hoffman & Son, with stores on 
Tremont Ave., Westchester Ave., and 
Fordham Road in the Bronx. Gen- 
eral Org. Murray Silverstein an- 
nounced. 

The Hoffman employees had heard 
about District 65 through friends of the 
Union and came down to the ‘65’ Center 
seeking application for membership. 

Terms of the initial one-year contract 
include a $2 wage increase: 312% to 
provide Security Plan coverage; a reduc- 
tion in hours and an additional paid half 
holiday; and a basic crew of 9 workers. 
All increases are retroactive to May 2. 
The contract expires at the end of April, 
1956. 

Elsewhere in the Local, Silverstein re- 
ported settlements negotiated with the 
employers of H. L. Gross and Intervale 
Paint, while agreements were close at 
hand in Modern Paint and the Henry 
Modell chain, employing about 50 work- 
ers. 

In I: L. Gross, a 3-store jewelry chain 
$2 and $5 raises were put in effect, 
plus a hike of $1 in the minimum. An 
additional increase of 342% was won 
fin the welfare benefits, bringing the 
workers full coverage under the ‘65’ 
Security Plan. 

The 2-year pact covering the workers 
of Intervale Paint includes a $5 raise, 
with one employee receiving $7. Mini- 
mums were also upped by $2 and $3. The 
contract was reopened April 1. 


Clear Beefs at 
Revion in N. J. 


COSMETIC & DRUG LOCAL— 
Settlement of many grievances aris- 
ing from the opening of the new 
Revlon Cosmetics plant in Passaic, 
N.J. has’ been achieved in talks with 
management, Organizer Dean Zayat- 
taro said, 

‘After a month of patient allowance by 
the 65ers for trial and error on the part 
of. management and a number of incon- 
veniences resulting from poor facilities 
in the new plant, the workers through 
their shop committee angrily insisted 
that the company representatives con- 
sider their problems. 

Among these were added travel costs 
to and from the plant for transferred 
employees, inadequate locker space, un- 
necessarily strict application of so-called 
company. rules, production speed up, the 
failure to post a vacation schedule. 

Some of the concrete results of the 

meeting with management were the 
immediate posting of a vacation sched- 
ule, consideration of the request for an 
advance of $18 for monthly .commuta- 
tion tickets, and agreement to install 
additional lockers and make more space 
available for more comfortable quar- 
ters in general. 

. Settlement. of a number of specific 
grievances was also won. These include 
the assignment to a specific production 
line for conveyor head Ruth Flagg, who 
had been moved around from one line 
to another, and the provision of over- 
time work in the mornings for several 
workers who had an established over- 
time schedule at night, but could no 
longer work these hours. 

_The impending discharge of Ocie 
Brown, whose supervisor accused her of 
insubordination, was averted. The union 
established that the charge was exag- 
gerated, and she remains on the job. 
The union seriously questioned the truth 
in company warnings to several workers 
of long Seniority, charging them with 
incompetence, and informed manage- 
ment that discharges of these people for 
this reason would not be permitted. 


June 26, 1955. 
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cale (not 80 square). Can’t slip 
off crib mattress. Standard crib 
size. . 


wraparound size towel and two 
matching washcloths. 


wrappers for infants. Pink, Blue, 


Pink, Blue, Green, Yellow. 36” x 
50”. 


‘tress. 





“PACIFIC” FITTED 
CRIB SHEETS 1.15 


(Regularly 2.19.) 180 square Per- 


“TURKNIT” BABY 
TOWEL SET 1.63 


(Regularly 2.25.) Soft cotton pile, 


FLANNELETTE 
KIMONAS 5le 


(Regularly 69c.) Fancy designed 


Yellow, Green. : 


“E-Z” INFANT SHIRTS 52c 


(Regularly 69c.) Fine cotton yarn. 
Long sleeves, tiesides, and diaper 
tapes. Sizes 6 mos. and 1 year. 


“E-Z”" PULLOVER 
SHIRTS 45c 


(Regularly 59¢.) Sturdy cotton 
knit with jiffon neck with diaper 
tapes. Short sleeves. Sizes 4, 5, 6. 


“E-Z” INFANT SHIRTS— 
SLEEVELESS 35¢ 


(Regularly 39c.) With Diaper 
tapes. 1 yr. to 3 yrs. 
COTTON CRIB 

BLANKET 2.40 


(Regularly 3.50.) Sturdy cotton 
blanket with 4” satin binding. 


ALL WOOL CRIB 
BLANKET 4.00 
(Regularly 5.50.) 100% all wool. 


4” satin binding. 36” x 50”. Pink, 
Blue, Green, Yellow. 


“KLEINERTS” CRIB 
SHEET 89e 


(Régularly 1.49.) 27” x 36”. Rub- 
ber on one side, flannel on the 
other. 


“KLEINERTS”’ CAR- 
RIAGE SHEET 39e 


(Regularly 59c.) 18” x 18”. Water- 
proof protection for carriage mat- 


BIRDSEYE DIAPERS 3.15 


(Regularly 3.98.) 30” x 30” of the 
best and strongest Birdseye diaper 
cloth. Per dozen pkg. 


GAUZE DIAPERS 3.00 


(Regularly 3.98.) 20” x 40”. New 
Style diaper fold. Quicker drying. 
Per dozen pkg. 


RECEIVING BLANKETS 38c 


(Regularly 49c.) 26” x 34”. Soft, 
cotton flannelette wraparound. 
Pink, Blue, Yellow, Green. 


QUILTED CRIB PADS 67¢ 


(Regularly 1.00.) Soft, white, close 
stitched, thick quilted padding. 
ip” = 34”. 


QUILTED CARRIAGE 
PADS 31e 


(Regularly 45c.) Same as above. 
in 2t": 








Greater Savings at 


District 65 
CONSUMER SERVICE 


8th Floor 13 Astor Place 








PRAM BLANKETS 3.95 
(Regularly 5.98) 100% wool— 
36x50”. 


HOT PLATE 2.95 
(Regularly 3.75.) Illustrated 3- 


partition ceramic plate, Chrome - 


bottom holds hot water. Metal 
top stopper. Pink, Blue, Maize, 
Mint. 

+ 


INFANT SOCKS 20¢ 


(Regularly 29¢.) Fine 70-gauge 
mercerized cotton. . Pastel. shades 
and white. Sizes 5 to 742. 


BOTTLE WARMER 1.35 


(Regularly 1:98.) Electric—shuts 
off automatically. 


HARNESS STRAPS— 
“*Z1P-A-BABE”’ 1.00 


(Regularly 1.50.) The original 
baby zipper harness. 


1847 ROGERS” 6-PC. 


SILVER PLATE SET 4.45 


(Regularly 6.75.) Step up set con- 
tains infant spoon, 1 yr. size spoon 
and fork, 5 yr. spoon, knife and 
fork. 


CRIB GYM 1.19 


(Regularly 1.98.) A _ fragrantly 
scented cradle gym in Blue, Pink. 


“STEROLETTE” BABY 
FORMULA KIT 7.45 


(Regularly 10.95.) Complete with 
aluminum sterilizer, Pyrex Even- 
flo bottles and every necessity for 
baby’s formula. 











“TRIMBLE” 

BATHINETTE 15.95 
(Regularly 22.95) Neo. 1-A model. 
All aluminium, foot lever, tem- 
perature spray, adjustable legs, 
etc. 


SLEEPER STROLLER, 
‘THAYER’ _ 14.75 


(Regularly 16.95.) Reclining or 
sitting up seat, matching hood. 
Collapsible. 


NURSERY JAR SET 1.85 


(Regularly 3.00.) 7-partition and 
jar carry tray with handle. 


TOILET TRAINER SEAT 3.19 


(Regularly 4.50.) Boys or girls 
model. Collapsible. White only. 


DIAPER LINERS 65¢ 
(Regularly 1.00.) 152 liners per 
pkg. Combats diaper rash, re- 
duces diaper stains. 


“COSCO” HIGH CHAIR 11.95 
(Regularly 19.95.) Only a few left 
at this close-out purchase price. 
Chrome plated, tubular steel legs. 
Duran upholstery. 


“COSCO” BABY 

JUMPER 5.25 
(Regularly 7.95.) Safe from tip- 
ping over or moving along the 
floor. Baby keeps happily occu- 
pied in this bouncy seat. 


BABY CAR CRIB 5.15 


(Regularly 8.95.) A convertible 
auto-bed that fits any car. Ad- 
justs easily to folding position. 


BABY AUTO SEAT 2.59 


(Regularly 4.50.) Has attached 
steering wheel, shift and horn. 
Baby can sit or stand. 


@ CONSUMER SERVICE is operated by and for mem- 
bers of our Union. You must show your Union book. 


when making a purchase. Open daily from 10 a.m. to 
§ p.m. (Fri. to 8 p.m.) Saft, from 10 a.m. to 2 p.m. 














El Baile Beneficio Se Llevo’ a Cabo Historicamente 


El baile beneficio auspiciado por el Comité 
Hispano del Distrito 65, se celebré el sAbado dia 
11 de junio, en el salén del rascacielos del Centro 


del Distrito, ira a la historia de la Unién como 
otra de las actividades buenas. Como 800 miem- 
bros, con sus amigos y familiares, bailaron me- 
rengues, mambos y otras piezas musicales his- 
panas hasta las primeras horas de la madruga- 
da, saliendo para sus hogares cansados pero con- 
tentos. 

Hubieron algunos actos de variedades, danzas 
puertorriquefias ‘cantadas por miembros de la 
Unién y bailes espafioles, bailados por simpati- 
eas muchachas, dirijidas por la genial profesora 
Lola Bravo. 

Con esta actividad se cerré el programa de ac- 
tividades del 1954 a 1955 del Comité, el cual ce- 
lebr6é una conmemorando el descubrimiento de 


Puerto Rico y otra a beneficio de la Sociedad 
Para Prevenir la Tuberculosis en los nifios de 
Puerto Rico, la que produjo $500 que fueron en- 
tregados al sefior Manuel “Cabranes, Presidente 
del Capitulo de la organizacién en la ciudad de 
Nueva York. 

Un amplio comité, dirijide por el Chair- 
man Abelardo Baez, asistido por el Organi- 
zador Mario Abreu, corrieron la fiesta este 
alo y seleccionaron dos orquestas para el 
acto, la de José Budet y el Conjunto Rum- 
banella, los que tocaron continuamente to- 
da la noche. 

Mario, que a la vez despacha en el Departa- 
mento de Empleo, hizo de Maestro de Ceremo- 
nias de la noche. Toda la noche los miembros 
del Comité podian ser identificados por insignias 
doradas que llevaban prendidas sobre el pecho, 
cumpliendo con sus deberes de velar por el or- 


den y atendiendo a los asistentes. 


En medio la fiesta una bella inscripcién fué 
presentada al director de Recreo Sol Molofsky 
y que fué firmada por todos los miembros del 
Comité. 


La inscripcién dice: “En reconocimiento de 
sus sobresalientes esfuerzos, desinteresada asis- 
tencia y buena direccién, al promover los fines 
y actividades de nuestro comité al dar expresio- 
nes a las aspiraciones de nuestros miembros de 
habla espafiola y practicar gran unificacién en- 
tre todos los miembros de la Unién.” 


La atraccién especial de la noche fué un 
premio de un radio-reloj, el que fué ganado por 
William Rodriguez. 

Los lideres del Comité Hispano prometen 
que en la préxima estacién habra una actividad 
que sobrepasaré a todas las del pasado. 








cTeyvaaisi Vives a teen 


Se arreglo en AS. Beck 
Y Clay AdamsCompania 


En esta campafia de salarios del 1955, el Distrito 65 ha hecho dos 
arreglos o contratos con dos de los talleres mas grandes en la Unidn, la 
Oficina y el almacén de A. S. Beck, y Clay Adams, que suple utensilios de 





DELEGACION DE CUBA de trabajadores medicos, lideres del movimiento, 
visitaron al Distrito 65 mientras se encontraban de paso por el pais, bajo los 
auspicios del Departamento del Trabajo de los Estados Unidos para estudiar 
las relaciones de obreros y patronos en America. El retrato nos presenta el 
grupo en el centro, Ruby Schochet, Director del Banco de Credito, los ex- 
plica las varias operaciones de la Union. Abajo, dicen adios al despachador 
del Departamento de Empleo, Mario Abreu, despues de una visita de cuatro 


horas por el edificio, donde pudieron observar la tienda, las oficinas del 


Plan de Seguro y otros departamentos. Sol Molofsky, Director de Recreo, di- 


rijio a los visitantes de Cuba por los varios departamentos. 
Record Photos by Roland Willoughby 



























BARATILLO 


ZAPATILLAS PARA SRAS. Y SRTAS. 
Medidas de 5 y 5 y media solamente 


Precio Regular ...... osbaliats ..-§3.50 
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cirujia. 


Cubriendo un total de 225 trabajadores, los arreglos preveen aumen- 


tos de salarios y otras mejoras, que lle- 
nan las aspiraciones del Distrito para 
ganancias substanciales en contrato por 
dos afios. 


El acuerdo con A. 8S. Beck fué espe- 
cialmente significativo porque es de es- 
perarse que se siente el precedente para 
arreglar otros talleres, especialmente de 
zapatos, tales como Miles, National, Fels- 
way y Wise Shoe. Por la importancia 
de] arreglo en A. S. Beck, éste serA vo- 
tado por todos los miembros de la Local 
de Zapatos. 

El arreglo en Beck cubre 120 obreros 
y provee 16 centavos de aumento en la 
hora por dos afios. incluyendo 2 ddlares 
de aumento semanales en cada uno de 
los afios 1955-56, ademas de un peso de 
aumento en los minimos, cada afio; la 
tercera semana de vacaciones, que bene- 
ficia inmediatamente a 94 obreros, re- 
duccién de las horas de trabajo para el 
almacén a 37 horas y media a la semana, 
6 meses del afio y dos dias adicionales 
de enfermedad con paga para el alma- 
cén y la oficina. 

Las negociaciones en A. S. Beck se 
Hevaron a cabo en momentos de gran 
actividad por los obreros incluyendo 
un gran fondo de huelga. Una buena. 





parte de las negociaciones fueron di- 
rijidas por el Chairman de la Local, 
Abe Paley, con los Stewards John 
Siomkin, Hilda Wynn, Herman Davi-- 
dow, Morris Klaw y Nicholas Mas y el 
organizador General Bernie Eisenberg. 


Los trabajadores de Clay Adams, 105 
por todos, arreglaron por 14 centavos la 
hora por dos afios. Esto provee aumen- 
tos de salarios de 5 y 6 con tres pesos 
por cada afio para aquellos que ganaron 
menos de sesenta pesos semanales y $2.50 
semanales para los que ganaron mas de 
60 pesos. Ademas los minimos fueron aue 
mentados por $3.00 semanales. Los trae 
bajadores de Clay Adams estan clbier- 
tos por el Plan de Seguro hace algun 
tiempo, 37 horas y media de trabajo a 
la semana y tres semanas de vacaciones 
después de diez afios le servicio. 

Las negociaciones comenzaron en abril 
dirijidas por la Organizadora Valerie 
Robinson, con el Organizador General 
Andy Bellamere y un comité que incluyé 
al Secretario de la Local, Noel Spauld<- 
ing y los Stewards Joan Bergman, Daniel 
Figgs, Bill Martin, Rose Cohen, Al Roe 
ker, Lillian Wiggenston, Harriet y Elvira 
Ramos. 


Arreglo en Columbia Comb. 
Evita una Huelga de 82 


LOCAL DE QUIMICA Y PINTURA.—Una huelga fué evitada, a pun- 
to de provocarse en la Columbia Combining, en Brooklyn, el segundo taller 
en numero de la Local, cuando la compafiia acordé eost un contrato por 


dos afios cubriendo los 82 trabajadores 
de la planta. Los trabajadores habfan 
votado por irse a la huelga al dia siguien- 
te. El Presidente Ejecutivo, Jack Paley, 
diriji6 las negociaciones, que resultaron 
en el acuerdo victorioso. 


El arreglo provee cuatro ddlares de 
aumento para los operadores de las ma- 
quinas y dos délares para los ayudantes. 
57 ddélares el minimo para los ayudan- 
tes por el término de este afio y 58 dé- 
lares para comenzar e] dia primero de 
enero de 1956. Los operadores recibiran 
72 délares y 73 en los minimos para 1955 
y 1956, respectivamente. La diferencia de 
los trabajadores de noche se grreglé por 
diez centavos. 


Las negociaciones entre la Unién y la 
compéfiia estan corriendo desde noviem- 
bre del afio pasado. Amenazas de cierre 
por la compafifa y de mudarse para New 
Jersey tuvieron que ser afrontados por 
los trabajadores por meses, pero ellos se 
decidieron a seguir luchando por un con- 
trato con aumentos, rechazando todas 
las ofertas insultantes de la compafiia. 





El Presidente Ejecutivo fué llamado a 
las negociaciones como ultimo intente 
para evitar la huelga. Después de audien= 
cias sin resultado, ante el Departamento 
de Mediacién, é] hizo claro a la compae 
fifa que la huelga ya era cuestién de hoe 
ras y sdlo as{ ésta decidi6 el arreglo. 

El contrato da al Distrito el derecho 
para reabrir negociaciones para e] Plan 
Médico en julio de 1956, sujetas a are 
bitraje. 

En un mitin del taller, que se Hevé 

a cabo el dia 2 de junio, en el Centro 

del Distrito, los trabajadores de Cole 

umbia Combining aceptaron el acuere 
do por unanimidad. Tan sélo un miem- 
bro se abstuvo de votar. El taller aié - 
un voto de sinceridad, puestos de pie 

y aplaudieron el buen trabajo de Jack 

Paley al Hegar al acuerdo. 

El Comité Negociador, ademés de Pa< 
ley, fué compuesto del Organizador Mo- 
rris Doswell, el Chairman de la Local 
Johnny Rubino y los Stewards Louis Fee 
trer, Bernard Lensky y Victor Rosa. 
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GOVERNORS 


HFADOMUARTERS 


Tal 


On the bright, sunny afternoon of June 15, 
some 40 retired members of District 65 gathered 
at Battery Park and led by Retirement Plan 
Director boarded a ferry for historic Governors 
Island in New York harbor, embarking on their 
first outing of the summer. 


This famous island is now the First Army 
Headquarters, and the visiting 65ers were treated 
to a guided tour of the new headquarters as well 
as the old fortress, Castle Williams. This fort 
was built in 1811 and guards the channel be- 
tween Governors Island and Manhattan. Legend 
has it that no person ever escaped from this 
military prison, which has been in use since the 
Civil War days. 


The Senior 65ers were greatly impressed with 
the many things they saw, and Pvt. Robert 
Martin, who received the visitors and conducted 
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Retired members of District 65 pause briefly for this photo on Governors Island in N.Y. harbor while on tour 
guided by Pvt. Robert Martin, center. Trip was arranged by Retirement Plan Dir. Jack Ossofsky, left. More 
outings are planned by Retired 65ers during summer. 


Retired Members of 65¢ Tour Historic 
Governors Island, Ist Army Hdg. 


the tour, remarked that the group was very 
lively and had a wonderful sense of humor. 


One of the points of interest was St. Cor- 
nelius Chapel, as one of the oldest military 
chapels in the country, containing a display of 
historical flags and trophies dating back to 
revolutionary days. 


The group also saw a golf course, officers’ 
homes and schools for their children, and many 
ancient field artillery and field pieces implanted 
on the island. Everyone present had a wonder- 
ful time. 


Future outings will include a boat ride to 
Bear Mountain, a trip to the Botanical Gardens 
and a picnic in the country. A committee of 
Retired Members is also at work preparing a 
program of classes, guest lecturers and social 
activities for the Fall. 


at * 


RECORD Photos by Roland Willoughby 


Huge cannon in front of Commanding General’s home on historic Governors Island was one of picturesque 
sights “Senior 65ers” visited. Sunny skies and gentle s:a breezes added up to a wonderful afternoon for re- 
tired members in first of a series of outings. 








Many Causes Gain 
As ‘65’ Fund Drive 3 =—s_ 
Hits $10,000 Mark = 


The Community Fund Drive of District 65 
is over the $10,000 mark, it was announced by 
John Meegan, chairman of the commitee con- 
ducting the campaign. Accumulation of the ' 
fund for distribution to various community Fe 
organizations named by contributors will con- eS 
tinue throughout the summer. hes 

In September, each 65er who contributes $1 or 
more will be eligible for about 40 prizes, including a 
a brand-new 1955 Chevrolet. Other prizes include 
two free weekends at Grossingers, a $50 bond, and 
other valuable items. Each local of ‘65’ will have 
at least one prize to give at its membership meet- 
ing, and the grand prize winner of the Chevrolet 
will be chosen at the General Council meeting. 

Meanwhile, a survey by the committee in charge 
of record-keeping for the Fund Drive showed 
that most 65ers are earmarking their contribu- 
tions for the best-known health organizations 
serving the community. 

Jack Ossofsky of the Security Plan staff, who is 
working with the committee, reported that the 
biggest share of the money contributed will go 
to such organizations as the National Cancer 
Foundation, the Damon Runyon Cancer Fund, the ; 
Heart Fund, the Arthritis & Rheumatism Founda- ~ a 
tion, and the March of Dimes. 7 

“This shows,” Ossofsky observed, “that our mem- 
bers, heartened by the.discovery of the Salk vac- 
cine and its promise to defeat polio, are eager to 
assist in research by other health groups in their 
efforts to put an end to the scourges of cancer, 
heart disease, arthritis and rheumatism.” 


Others to Receive Large Sums 


Other community organizations receiving con- 
tributions by large numbers of members include 
the United Jewish Appeal, the NAACP, the Society 
for Prevention of Tuberculosis in the Children of e 
Puerto Rico, Catholic Charities, the Federation of ; 
Jewish Philanthropies, various churches, hospitals, 
neighborhood clubs, mental health groups, Boy’s 
Town and thé Boy Scouts. 

Several of the community organizations men- 
tioned are part of the Greater New York Fund. In 
addition, many members have listed the Greater 
New York Fund itself as the recipient of their con- 
tributions, assuring that this organization, which 
combines the relief drives of hundreds of groups, 
will receive a substantial sum as a result of the 
generosity of District 65 members. 


Grand Old Man’ Was 86 


Charlie Cohen of 
Dry Goods Dies 


By Harry Tatt 
Dry Goods Local, Dist. 65 


A “grand old man” of the Dry Goods in- 
dustry and of ‘65’, Charlie Cohan, passed 
away recently at the age of 86. Charlie 
started to work at the age of 14 and con- 
tinued until he was 80, when the firm of § 
S. Blechman & Sons went out of business, 3 
and he retired. 

His 66 years of service in Dry Goods can truly 
be considered a history of this industry as he 
witnessed its development and the many changes 
that occurred over all those years. Charlie was 
greatly respected for his dependability and hon- 
esty, and admired for his dignified and neat 
appearance. . 

He counted among his many friends, in addition 
to 65ers, large buyers and wealthy merchants who 
would always see Charlie Cohen when they came 
to New York for their purchases. 


Proud To Be A 65er 


No one was more proud of his membership in 
our Union than this elderly gentleman, always tak- 
ing a great interest in union affairs and never 
missing a meeting. He was particularly proud of 
thes recognition he received in a full page article 
in the ‘65’ newspaper, “Union Voice” on his dis- 
tinguished service in the industry. 

To the many friends who were privileged to have 
known Charlie Cohen, he symbolized the type of 
Dry Goods worker we can all be proud of. At the 
May Membership meeting, the Dry Goods members 
stood in silent tribute at the announcement that 
he had passed away. 

7 -A 























Gimbel-Saks Tops Midtown; Playoffs Begin 


With all the regular season scores now in the record books, the three division championships of the District 65 Softball League wound up pretty 
much as expected. The Gimbel-Saks squad wrapped up the Midtown cup, while Townes & James took the Brooklyn title and Grand City notched 
first place in Uptown weeks ago. All three winners went through their respective divisions without a loss, but now have put their winning streaks 

on the line during the championship 
playoffs, which began June 20. ‘65’ Softball League 
Final Standings 


Gimbel-Saks copped the Midtown first 
UPTOWN DIVISION 








place spot for the second year in a row 
with a decisive 11-9 win over the Screen 


Local in their final game of the regular Team Won =— Lost 
season. A big 7-run fourth inning brought Grand City ................ 8 0 
the 34th Street squad from behind, with Davega .........+++... teien | 2 
the key hits being doubles by Vinnie New Jersey Local .......... 5 3 
Stigliani and Nick Davella. Se Sas ieee beeicetsoae oF 3 
Twelve teams are vying for the Dis- Textile Local .............. 3 5 
Garment Local ............. 3 5 
trict 65 Championship cup in a double : 
Fisher-Stevens ....ccccsrece 8 5 
elimination playoff which enables a Ever Ready Label 2 6 
team that drops one game to come back Sey Se +. ss0* sia 5 
Shoe Local ..... Os 66 Sbe wee 7 


for a second chance. Pre-playoff pre- 
dictions are that Townes & James, fea- 
turing the best hurler in the tourney, 





MIDTOWN DIVISION 





ey ait * ; Wes Whaley, wilt have close competi- CII nis6 56.6000 00s — 0 
omat Bloomingdales ............. 5 1 
tion from Grand City, Gimbel-Saks and Screen Local 4 2 

Record phote by Dudley Foster Bloomingdales. Also at stake in the ba Ber eeets eoeersece : ; 

‘65’ GRADUATES, Class of '55, pose with Director Thelma Dailey, extreme _ playoffs will be the League’s Most Val- yard be ait, 3 ak a 3 
left, and rank and file teachers at graduation exercises held at ‘65’ Center uable player award, to be chosen by | ners ss. eee as 6 
June 17. They completed spring term courses in Typing, Steno, Spanish, ballots of the team captains. Sn “e 6 





Bookkeeping. Dates for fall registration in September will be announced in 
later issue of Record. 


Late results in the first round of the 


playoffs for the ‘65’ Softball Champion- BROOKLYN DIVISION 





a eT ae Lee NS eas a ship are as follows: Retail Local 7, Rogers Tpwnes & James ....... tte oe 0 
| RCE eS OM ee Re eg Me ns a. Ne ee i eee OCC tn Pe er aaa eo. ees oe. | Peet 0: James Grey 10, Bloomingdales 33 Ss oa eeeersere 3 3 

e * , Gimbel-Saks 6, New Era 2; Davega 9, Rogers Peet ............6... 3 3 
New Bowling Season Coming Screen Local 5; Grand City 7, Sterns 0. Columbia Combining .... 0 6 









| Entry blanks for the 1955-’56 District 65 Bowling League are now available 

| at the ‘65’ Recreation Department. Teams may be formed in your shop or 
Local. The 1954-55 season found 10 teams competing for nearly $1,000 in prizes 
and trophies. If you are thinking of entering a team in next season’s competition, 
you should get all the facts about rules, playing nights and awards before the 
season starts. 

Within the next few weeks arrangements will be made with one of thc 
local alleys to provide space for the League. Team representatives will meet dur- 
ing the first week in August to lay final plans for the League. 

If you are the lone bowler in your shop, send your name in anyway. Many. 
teams will need additional players to round out their squads. For more infor- 
mation call John O’Neill—OR 3-5120. 
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Things to Sell, Buy, Swap 
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TELEVISION SERVICES. Any make including Record photo by Clarence Bowman 





Things for Sale 





BOXER PUPPIES pedigreed. Six weeks old. 
Call JE 17-8067 or JE 8-1583, after 6 p.m. 


COACHETTE, 
new mattress. 
Call UL 1-6994, 





Perfect 
will 


new new. 
Cost $85, 


condition, 
sell for $30. 


color sets. Also air conditioners installed and 
serviced. Any make. Work guaranteed. All 
boroughs serviced. GL 6-3695. 





INSURANCE All forms written. Auto, fire, 
floaters, business, persona] and life insurance. 
Inquiries invited. No obligation. Richard Fox. 
RE 9-1661. 





OUT-BOARD. 1954 Thompson with 25 h.p. 
motor. Fully equipped, many extras. A-1 
condition. Sacrifice, must sell. Best offer. 
NI 6-2047. 





HOUSEHOLD ARTICLES. Modern drapes, cor- 
ices, venetians, linoleum. Perfect condition. 
Very reasonable. Weekdays PR 8-7136, be- 
fore 12, or after 5 p.m. 


BOAT WITH TRAILER. 
28 bhp. Evinrude motor, steering wheel, re- 
mote controls, tarp, oars, life preservers, 
anchors. UL 4-3957, 7-9 p.m. 





16 ft. Lyman hull, 


WASHERS, Maytag, Norge, Frigidaire, Bendix, 
Thor, Hotpoint, etc., repaired. Also all make 
refrigerators. Guaranteed. DA 9-8614. 





UPHOLSTERY REPAIRS, Chair bottoms re- 
paired, $5. Sofa, $10. Also platforms and re- 
upholstering. Dinette chairs recovered. Mau- 
hattan and Bronx. UN 3-2429. 





VACATION at Martha’s Vineyard. Attractive 
sunny and airy lovely view rooms by day or 
week. Inter-racial. Call Grace or Irvin Brown. 
WA 6-5837. 





FOLDING CARRIAGE with mattress. Used 
only a few times. A-1 condition. Price $10. 
DI 56-4190 or BU 717-9604. 








THOR WASHER, semi-automatic. Excellent 
condition. $60. Call BO 3-8145. 
BROADLOOM, grey velvet. 100% wool, 65 
yards. Excellent condition. $296. HOllis 8 
1004. 





BENLARGER with efsel. Also contact printer, 
imterva]l timer photofloods, trays, etc. Rea- 
sonable. Call EN 32-7966 after 6 p.m. 


UPRIGHT PIANO, smaller than wsual. $50. 


LY 5§-9206. 


PHOTOGRAPHY by Edward Roth. All func- 
tions. #0 Monroe &., N.Y.C. WA 8-6475. 











TV & REFRIGERATOR REPAIR All makes. 
Special rates to union members. Bronx, Man- 
hattan & Queens serviced. RA 6-1144 or YE 2- 
7835, 6-9 p.m. 


TRAVEL AGENT. You pay no more. We 
cater to moderate incomes. Book your trips, 
vacations through Marty Ring. MU 17-1814. 


INSUBANCE, complete.service. Auto, fire, life, 











casualty and all floaters. car, driver 
written. Premiums financed. Pree- 
man. UL 3-6720. 

Wanted to Buy 





FOLDING BOAT wanted. Two seater with or 
without sail. EV 8-9148. 


DIATHERMY MACHINE. 
30” boy's bikes. All 
condition. LO 8-1604. 





Also 14” girl's and 
must be in excellent 





This Classified Ad section is for use of Union members only. Rates are 25¢ 


per ad fer all ads except “Services,” whose rates are $1 per ad. 
of words for each ad is 20. Mail or bring ads te The Record 
New York 3, N.Y. All ads must include payment, member’s name, 


number 
ith fleor, 13 


Astor 
address, shep and union book number. Deadline for mext issue is Sat., July 2. 








‘65’ Varsity, competitors in Center Recreation League include, 1. to r., rear, Milton 

Newmark, Chemical & Paint Local; John Visconti, Direct Mail; Sal Solano, Hard- 

ware; Ed Quinones, Corrugated. Front, Gerry Roman and Oscar Dupont, Corrugated; 
Al Adams, Hardware; Louis Montalvo, Textile. . 


65° Varsity Record Is 4-2: | 
More Cheerleaders Needed 


Victories are coming hard for the District 65 Varsity Softball team com- 
peting in the Center Recreation League. After winning its League opener 
against a strong General Electric Team, the Big Green slid downhill, losing 
a 1-0 squeaker to Lazare Kaplan Co. and then to RCA Radiomarine in their 
next game, 11-4. But the squad bounced back to take H. C. Anderson 


Mimeograph, 12-4, and came from be- 
hind to take the lead 10-7 over Gibbs & 
Cox in a game that was suspended be- 
cause of darkness. 


With this game since completed and 
won by ‘65’, the Big Green went on to 
beat Rockefeller Center June 20 to the 
of 4-2 on a grand slam homer in 
the first inning by John Visconti of Ben- 
art Mail, the team is currently sporting 
record, but needs more ‘65’ rooters. 


The hitting hero for the 65ers thus far 


E 





been the mainstays of the team so far, 
turning in fine performances every game. 
Games everyone will want to see are 
against the two League leaders, RCA on 
July 13 and against Lazare Kaplan on 
Aug. 15. Both games will be played in 
Central Park. Next week the Big Green 
will take on General Electric again. 


STANDINGS 


< 
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moe nn bo com 0 OB 


Team 
Lazare Kaplam ........ccces: 
RCA @eeeereeeeeeeeeeeeeeenaeeee 
District 6B. ....ccccceccccecce 
Gibbs & Cox eeeceeeeeeee eee 
General Electric ......s+e+00s 
H. C. Anderson ...c.ccccccsee 
Rockefeller Center eeeeseeeere 
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feature Section 





Report 
To the 


General 
Council 


By MAX GREENBERG 





President, RWDSU-CIO 





| Sune. 26, 1955. 
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‘ 
¥ ‘he year that has just passed has been an important 





and momentous one for our union. We left the Conven- 
tion in Atlantic City last year determined to build an 
organization worthy of the best hopes and dreams of our 
members—committed to the task of organizing the un- 
organized—resolved to forge unbreakable ranks of unity 
among our members—and above all, pledged to maintain 
and extend the ideals of the labor movement. 


Our union today is a healthy, virile, smoothly func- 
tioning organization, numerically large and mora 
strong—we are even beginning to be financially soun 
although there is a good deal of room for improvement 
in our finances. We have instituted a number of organ- 
izing drives which are meeting with some success. In ad- 
dition, many of our locals not directly involved in these 
drives are themselves undertaking substantial organizing 
campaigns which have also met with a considerable 
degree of success. A 


Organizing Is Task of Locals { 


As I indicated to the Convention last year, I did not 
believe that the International Union could by itself suc- 
cessfully organize the unorganized. Subsequent events 
have convinced me that I was correct. The task of organ- 
izing the unorganized can only be successfully accom- 
plished by the relentless efforts of our local unions and 
their members. The role of the International must be one 
of consultation, coordination and leadership. Where we 
can spare manpower, we will gladly do so. Our finances 
permitting, we will participate to the full extent of our 
ability. The job of the International Union is to arouse 
our local leadership, to inspire them, to advise them, to 
help them. We intend to continue to do that job. 


Last fall the RWDSU was more deeply involved in 
PAC activity than ever in its history and for the first 
time we played a role commensurate with our strength. 
Our local unions responded to the International call for 
PAC activity in splendid fashion. Through your efforts, 
we were able to transmit to National and Canadian PAC 
approximately $10,000. This means that our local unions 
raised a sum of at least $20,000 from our members, which 
was very effectively used on both the national and local 
fronts. We propose to increase our political activity. Last 
year demonstrated that our members are politically 
conscious and merely require some prodding by their 
leaders. An all-out effort this year should easily double 
our PAC activity and contributions. 


On the legislative front, we have sought to involve 
our members in legislative activities on the state level as 
well as on the national level. Thus, in many states, our 
members have played a leading role in the legislative 
campaigns of the State CIO Councils. 


Our affiliates in New York were among the leaders 
of the campaign to extend and increase unemployment 
insurance benefits. In Pennsylvania, our union and the 
entire CIO were signally honored by the appointment of 
RWDSU Vice-President Milton Weisberg to the post of 
Deputy Secretary of Labor for the Commonwealth of 
Pennsylvania. In New Jersey, General Council Member. 
Irving Rosenberg was appointed as Governor Meyner’s 
personal representative on the Newark Housing Authority. 
In many other states RWDSU officers and members have 
made their presence felt on the state and local levels and 
have received recognition by appointments to various 
local bodies. 


Members Acclaim RWDSU Record 


Our newspaper, The Record, has been received by 
our members and by those outside our ranks with acclaim. 
It has fully justified our hopes for a publication that 
would serve as a direct and immediate line of commun- 
ication between our International Union and our mem- 
bers and their families. Truly “this is a mirror which 
reflects the face of bur International for the whole world 
to see.” I have been told by competent authorities that 
it is the best labor paper in the country. 


The sum total of our union is the total of the efforts 
and good will and day to day work of many, many people. 
The officers and staff of the International Union and 
the officers and members of every single local together 
have made a great deal of progress in the past twelve 
months—together we can go forward to much greater 
accomplishments in the future. 


I have already noted that this has been a year of 
setbacks and losses as well as of steady gains and suc- 
cesses. I think that both the gains and the losses can best 
be summarized by a chronological review of what has 
taken place in our union since the Convention in Atlantic 
City a year ago. ; 


During the period immediately after the Convention, 
we were confronted with many problems. The greatest 
of these was to bring about a closer unification among 
our members who had come together from three separate 
International Unions. We had to set up lines of commun- 
ication within our organization as well as to,assign ad- 
ministrative responsibility. We, your officers and the 
staff of the International Union, had to learn to work 


together and Hive together—to operate as a team. All of | 


(Continued on Page 11) 
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CANADIANS paid close attention 
to Council proceedings. L. to r., 
seated, Hugh Buchanan, Walter 
Smishek, Canadian Dir. Thomas 
MacLachlan, Jack Piper and Bud 
Hodgins. Standing, Regional Di- 
rectors George Barlow and Gerald 
Emary. Behind Emary may be 
seen Vice-Pres. Martin C. Kyne. 
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TRI-STATE group at this table 
found Vice-Presidents Martin Ja- 
now of Connecticut, N. Jerome 
Kaplan of New York and George 
Braverman of New Jersey seated 
. together. 
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Members 


Spoke — 
and 
_ Listened 


CONFAB among South- 
erners engaged, 1. to r., 
James Pate of Tennessee 
and Larry Larsen and 
H. T. Anderson, Jr. of 
Florida. 
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(Continued from Page 9) 


these things were done—and I firmly believe they were 
done well because we have had the wholehearted co- 
operation of every section of our International Union. 


Thus, we surveyed our union and set up broad geo- 
graphical divisions with a responsible officer at the heac 
of each. Executive Vice-President Alvin Heaps was ap- 
pointed Director of Organization with the added res- 
ponsibility of the midwest area; Executive Vice-President 
Arthur Osman was designated to be in charge of the 
south; Executive Vice-President Alex Bail in charge of 
New York and the northeast and Vice-President Thomas 
MacLachlan in charge of Canada. Regional Directors 
were also appointed; Frank Parker and Harry Bush in 
the south; Thomas Leone in New England; Gerald Emary 
and George Barlow in Canada. In the midwest area, 
Executive Vice-President Heaps has not yet made any 
recommendations. As soon as he does, I will appoint the 
necessary regional directors. Max Steinbock was named 
Editor of the newspaper and Bernard Stephens, Man- 
aging Editor. 


With the growth in personnel and in activities, it 
was necessary for the RWDSU to seek new headquarters. 
We obtained adequate office space and began operations 
from our present office last August. Just as the news- 
paper “reflects the face of our International Union for 
the whole world to see” so too does our International of- 
fice reflect to the world that a change has taken place. 
We are very proud of our office. Its appearance im- 
presses those who visit us with our union’s strength and 
ability. . 


Serious Situation Faced Union 


We had just begun to get under way with many of 
the plans projected at our Convention for the building 
of a great new International Union, when we were struck 
by a situation that was so serious and so devastating it 
might well have shattered our International Union. This 
was brought about by hearings conducted by the New 
York State Insurance Department on the administra- 
tion of union welfare plans. These hearings coming as 
they did in September just before the New York State 
gubernatorial campaign, were of course political capital 
for the Republican state administration. And, the Repub- 
licans used them to the utmost. Be that as it may, the 
fact was that on three successive days in the middle of 
September, 1954, locals affiliated with the RWDSU were 
the subject of newspaper headlines—headlines.that used 
such words as “rackets,” “milking of union funds” and 
other choice phrases. 


These charges against five of our local unions, of 
course, involved our International Union. Screaming front 
page headlines repeated day after day charges of alleged 
dishonesty and corruption and tarred us all with the 
same brush. I immediately called a meeting of all of the 
Vice-Presidents who were available. It was their unani- 
mous opinion that the International should proceed to 
suspend the officers of the five local unions involved 
and to conduct a thorough investigation. 


I do not want to burden this Council with a long 
and detailed report of the events that took place im- 
mediately after- the suspension of the five locals and of 
what has taken place since then. Let me sum it up as 
briefly as I can: 


Our demand that the officers of the locals accept 
suspension and the appointment of administrators was 
met with outright refusal in one case—Local 923—and 
with delaying tactics in another—Local 1115. The other 
three locals accepted the suspension although in the 
case of one, Local 377—the suspended officers later 
reneged on their pledge. In Local 923 we responded to 
the refusal by physically taking over the offices of the 
union with the active support of many rank and file mem- 
bers of the local. In Local 377 we were also able to win 
the support of the overwhelming majority of the ex- 
ecutive board. In Local 394 and 563, the tasks of our ad- 
ministrators were made relatively easy by the coopera- 
tion of the suspended officers. In the case of the fifth 
local, Local 1115, we made every effort to win the sup- 
port of the executive board and the membership. We 
were not successful. Therefore, we were compelled to 
take the only step remaining to us—to lift the charter 
of Local 1115 and expel it from the RWDSU. This was 
done at the Executive Board meeting held last October. 


Administrators Make Changes 


Meanwhile, the administrators of the other four 
locals were proceding to carry oyt their assignments; to 
investigate the charges and to make whatever changes 
were necessary in the administration of the locals for 
the benefit of the members. These are the results to date: 


Local 923—the former president and secretary-treas- 
urer of the local who also served as administrators of 
its welfare plan, have been ousted. The executive board 
of the local which gave rubber stamp approval to the 
misdeeds of the officers has been removed and a new 
executive board elected by the membership now governs 
the local. New “insurance benefits, three times as high 
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as the old benefits, have been put into effect. Every mem- 
ber of the local is now covered by the wellare program. 
Record keeping systems and office procedures have been 
completely revamped and brought up to date to provide 
décent service to the members. The members of Local 
923 now know that they are part of an honest and 
lemocratic organization. 


I want to report to this General Council that the 
members of this local were so impressed by the calibre 
of leadership displayed by the administrator whom I had 
appointed, International Secretary-Treasurer Martin 
Kyne, that they recently drafted him as President of that 
local union. They have elected a new slate of officers and 
we are certain they will function in a manner which will 
reflect favorably upon the International. 


Local 377 has undergone a thorough investigation. 
Its president and secretary-treasurer have resigned—by 
request. Here too, record keeping and other office pro- 
cedures have been overhauled for the benefit of the mem- 
bers and the loopholes that allowed unethical practices 
have been eliminated. 


Local 394 is still being administered by the Interna- 
tional. Our auditors have completed a thorough check 
of all the records. We are drafting recommendations to 
the membership and in the near future, we hope to 
conclude our administration of this local. 


In the case of Local 563, our investigation disclosed 
a different set of circumstances. What our investigators 
found were looseness, some negligence and a generally 
Slipshod way of handling the affairs of the union and 
its welfare fund. These were quickly corrected and in ac- 
cordance with the wishes of the membership as evidenced 
by membership meetings calied by the administrator, the 
suspension of the officers was lifted and they were 
restored to their posts in the local. 


Let me sum up this report on the events arising out 
of the welfare fund hearings by making these observa- 
tions: Our International Union sustained a loss of near- 
ly 2,000 members when we expelled Local 1115. However, 
we feel that this action was a necessary one for the health 
of our entire organization and we have no regrets that 
it was done. I would also like to note that a large scale 
attempt by an AFL union to capitalize on the situation 
was completely defeated. 


Obviously, the RWDSU would have been better off 
had these locals conducted their affairs in better fashion. 
However, the net result of the whole situation has been 
a healthy one in my opinion. Not only have we scored 
substantial gains for several thousand members in the 
locals that were administered, but we have shown the 
entire labor movement and the world that this Interna- 
tional Union will not tolerate for one moment any cor- 
ruption, any malpractices, any mishandling of funds en- 
trusted to the care of its locals for the benefit of the 
members. 


Agreement With Teamsters On Cooperation 


Let me discuss now another important event in the 
life of our union that took place last fall. This was the 
agreement that we reached with the Central States Con- 
ference of the International Brotherhood of Teamsters 
concerning cooperation with that union and respect for 
each other’s jurisdiction. The area covered by this agree- 
ment includes twelve midwestern states and two Canadian 
provinces. 


The agreement was consummated and has been in 
full foree and effect for a number of months. I am glad 
to tell you that we enjoy excellent relations with the 
Teamsters Union and I need not stress to you the im- 
portance of this relationship insofar as it concerns our 
collective bargaining and organizing activities. The 
Teamsters are a key union in the distributive field and 
their assistance can be helpful in many situations. Al- 
though our agreement with the Teamsters remains limited 
to the Central States area, its effects have nevertheless 
been even more far reaching. 


There have been many instances of their close co- 
operation with us in all sections of our union. We too 
have cooperated with them. In general, we have stopped 
raiding each other. The Teamsters have in the main, been 
successful in getting their locals to respect our picket 
lines. However, some sections of their union still have 
not given us this kind of cooperation. We are attempting 
to win this support throughout the entire country. The 
value of this support is important and we hope that it 
soon can be extended to every area of our union so that 
every local in the RWDSU can enjoy the support and 
friendly cooperation of this powerful union. 


As a result of this agreement, there have been many 
rumors that our International Union is about to effect 
a merger with the International Brotherhood of 
Teamsters. Let we assure you that there is no truth to 
these rumors. 


During the course of our discussions with the 
Teamsters, while we were ironing out our mutual co- 
operation agreement, the Teamsters did explore the 
possibility of the RWDSU uniting with the International 
Brotherhood of Teamsters. I think it should be obvious 


(Continued on Page 12) 
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to all that the Teamsters would like to have us come in 
with them. But, we have indicated conclusively to them 
that we like our union, we are happy with our union, 
we are proud of our union and we propose to remain an 
autonomous International Union! 


I see in the RWDSU an organization with tremen- 
dous potentialities for growth in its jurisdiction. I see 
in the RWDSU a union that has already in its first year 
established itself as a vigorous organization. I see a real 
need in the labor movement for a union such as ours. 
Our local unions have the know-how and the ability and 
the willingness to do the job of organizing the unorgan- 
ized in our jurisdiction. It will take time and sacrifice 
and hard work. It will take inspired leadership. It will 
take unrelenting dedication. But the results will be worth- 
while. For we will have aroused our members to the 
need of organizing the unorganized as a measure of self- 
protection. Yes, I am certain that eventually the un- 
organized workers in our jurisdiction will be organized 
through our International Union. There is a new climate 
in our union today. There is new faith and there is new 
hope and there is new inspiration. We are making pro- 
gress. We are not always successful, but only those who 
do nothing have no failures. The road is long and the 
going is rough, but progress can not be denied. Every 
time we fail, we learn something from that failure. Every 
success brings new hope and new courage. This union of 
ours will some day rank among the truly great unions 
yf the world. 


At the last CIO Convention in Los Angeles in Decem- 
yer of 1954, we once again renewed our efforts to convince 
che leaders of the Department Store Workers Union, 
Local 1-S, representing more than 8,000 employees of the 
R. H. Macy Department Store in New York and its 
branches in the metropolitan area to affiliate with the 
RWDSU. 


We had long felt the right place—the only place for 
the Local 1-S was within the ranks of the Retail, Whole- 
sale and Department Store Union under whose banner 
the store had been organized in the first place. Even be- 
fore our merger Convention last year we had envisioned 
the return of Local 1-S to our ranks and the framers 
of our Constitution accordingly made provision for such 
a return. The way was left open for adequate representa- 
tion of Local 1-S on every policy making level of the 
RWDSU. 


With the blessings and encouragement of National 
SIO and the active help of its Executive Vice-President 
John V. Riffe and his assistant, R. J. Thomas, our dis- 
cussions with Local 1-S proceeded smoothly and quickly. 
On April 5th, the membership of Local 1-S voted over- 
whelmingly to affiliate with the RWDSU and as of May 
Ist this powerful local has been a part of our inter- 
national. 


In accordance with the powers vested in me by our 
Constitution, I have named the President of Local 1-S, 
Sam Kovenetsky, to the post of Executive Vice-President. 
His special responsibility will be to take charge of our 
organizing efforts in the department store industry. I 
have also appointed the Vice-President of Local 1-S, 
Philip Hoffstein, as a Vice-President of the RWDSU and 
a member of its executive board. 


At this point, I want to extend a warm welcome to 
these two representatives of an outstanding union and 
to thank them for their cooperation and leadership in 
effecting the affiliation of Local 1-S with the RWDSU. 


Great Minimum Wage Mobilization 

During the month of April, for the first time in its 
history, the RWDSU conducted a mobilization of delegates 
from all parts of the country in this city of Washington. 
The purpose of this mobilization, as you all know, was 
to impress upon Senators and Congressmen the need for 
a $1.25 minimum wage and the extension of coverage to 
retail and food processing employees. On the very day 
that our mobilization was held, I testified on behalf of 
our union at a hearing conducted by the Senate Labor 
Committee’s Sub-Committee on the minimum wage. I 
am happy to report that our presentation was accorded 
a courteous and friendly reception. 


Six-hundred and fifty delegates participated in this 
mobilization and I have been told by competent observers 
in this city that it was the greatest event of its kind ever 
organized by a single union. We were honored at our 
luncheon meeting on April 19th by the presence of AFL 
President George Meany, Congressman Emanuel Celler 
and the CIO’s legislative director, Bob Oliver. All of them 
expressed their gratification with the size and ernthu- 
Siasm of the turnout. 


Following a luncheon meeting, our delegates button- 


holed their Senators and Representatives in their of- - 


fices and in the Capital. It was one of the most success- 
ful lobbying sessions ever held. Our people saw more 
than one hundred Congressmen during the course of a 
single afternoon and I think they succeeded in winning 


. committments from several who had been on the fence 


until then. E 
As you know, the fight for improvements in the 


minimum wage law {fs still going on and it won’t be won 
until the amendments raising the minimum wage to 
$1.25 and extending coverage are signed, sealed and 
delivered. Every one of you as a leader of a union has a 
responsibility in this fight for a better minimum wage 
law. The pressure on Congress must be continued until 
the vote is taken in both Houses. I want to urge you as 
strongly as I can to mobilize members for this important 
task. Send postcards, letters and telegrams to your Con- 
gressmen and to the President and the Secretary of Labor. 
Make appointments with your Congressmen when they 
go home for a weekend or for a recess. During the few 
days you are here in Washington, you may also have an 
opportunity to get together with your Congressman and 
pin him down on this issue. : 


On December Ist, 2nd and 3rd, the CIO will hold its 
National Convention in the city of New York. Simul- 
taneously, the AFL will hold its National Convention in 
New York City. On December 5th, there will be a joint 
Convention of both the CIO and the AFL for the purpose 
of establishing a new united federation of trade unions. As 
your representative on the CIO Executive Board, I have 
voted for the merger, I have voted for the adoption of 
the new Constitution and I have expressed our union’s 
firm confidence in the merger of both great federations, 


It is my belief that December 5, 1955, will mark 
the birth of a new era for the American worker. It will 
be the beginning of a powerful American labor move- 
ment. It will set in motion the machinery for organizing 
vast numbers of unorganized workers. I am hopeful that 
we will relive again the days of 1937—that we can re- 
capture the spirit and hope and the enthusiasm and the 
courage which helped to build the CIO. 


Problems, Hopes for Coming Year 

During the period ahead, we will face problems of 
many kinds—problems of jurisdiction, problems of financ- 
ing, problems of organizing and problems of coordinating 
all the activities which an International Union must 
engage in. Nevertheless, I know that we can surmount 
any difficulty and solve all our problems. Certainly, we 
can look forward to a period during which the opportuni- 
ties far outweigh the obstacles. 


We hope, during the year ahead, to be able to bring 
within our ranks additional groups of organized workers 
whose rightful place is in the RWDSU. Today they hold 
federal charters in the AFL or Local Industrial charters 
in the CIO. We have a good home to offer them. We feel 
they will be interested in joining with us. 


During the past year, I have tried whenever possible, 
to reach the various areas and to talk with our leaders, 
our executive boards and our members. Those places 
which I have not visited, I will make every effort to visit 
during the coming year. I feel that my meeting with your 
members can help bring to them a clearer picture of our 
International Union and that I will learn from them 
some of your problems and some of your needs. 


We shall prod you during the coming year to engage 
in organizational efforts. We shall be steadfast in our 
determination to organize the unorganized. The merged 
federation has established machinery which guarantees 
the integrity of our International Union. It has also estab- 
lished machinery designed to end jurisdictional disputes. 
Thus, we can safely predict that the kind of harassment 
we have undergone during the past year will no longer 
be possible. I do not by any means intend to imply that 
the existence of a No-Raiding Agreement or a Jurisdic- 
tional Disputes Agreement will automatically put an end 
to differences between unions. There are loopholes in 
even the best of agreements, but by and large, the merger 
itself and the formulas that have been adopted for end- 
ing jurisdictional disputes indicate that for the most 
part these can be avoided. 

The increased effectiveness of the new federation will 
also be brought to bear on the political and legislative 
front and these too will have an effect on every union, 
Just imagine the effect that the repeal of Taft-Hartley 
and the “right to work” laws that have been passed by 
various states will have on labor’s organizing efforts. 

Yes, I am convinced there are great opportunities 
ahead for us and we must plan to take full advantage 
of them. If each of us does his part, we can continue to 
build our union and make it an instrument that will help 
every one of our members to attain a richer, fuller and 
more secure life. It will help to pass on the benefits of 
unionism to thousands and thousands of unorganized 
workers and it will enable us to help carry out the ob- 
jectives incorporated in the preamble of the Constitu- 
tion of the new trade union center which is to come into 
being this year. That preamble states: 

“We pledge ourselves to the more effective organ- 
ization-of working men and women; to the securing to 
them of full recognition and enjoyment of the rights to 
which they are justly entitled; to the attainment of 
security for all the people; to the enjoyment of the leisure 
which their skills make possible; and to the strengthen- 
ing and extension of our way of life and the fundamental 
freedoms which are the basis of our democratic society. 

“We shall combat resolutely the forces which seek to 
undermine the democratic institutions of our nation and 
to enslave the human soul. We shall strive always to win 
full respe¢t for the dignity of the human individual whom 
our unions serve.” 
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be the arbitrator 


The Record here continues a new feature, based on material supplied 
by the American Arbitration Association. These cases, taken from the files 
of the AAA, are not meant to serve as a guide in preparation of arbitration 
cases, since arbitrators’ decisions may vary even in identical situations, How- 
ever, they do show the kind of reasoning and the types-of facts used by an 
arbitrator in arriving at a decision. This feature will appear from time to 
time in future issues of The Record, 


Vacation Pay] , 
(a au 


CASE OF THE “AVERAGE” VACATION PAY 


For many years, employees of the XZY Company had been getting 
paid vacations under a contract clause which defined a week’s vacation 
pay as “40 hours pay at straight time hourly rates.” 














In May 1954, a new contract was negotiated, with a 15 cents per 
hour increase, across-the-board. All other provisions, including the 
vacation clause, were carried over into the new contract unchanged. 


When the plant shut down for vacation in July, management gave 
all eligible employees 40 hours pay at their average hourly earnings dur- 
ing the past year rather than at the increased rates then in effect. 


“Since vacation pay was earned during the past year,” the personnel 
manager explained, “it’s logical that pay be based on the year’s average.” 


“That’s not the way we look at it,” answered the union business 
manager. “Workers are supposed to have vacations without loss of 
pay. The only way to do that is to pay them at current rates.” 


This was the first time a dispute of that kind had arisen in the 
plant, since wage increases, in previous years, had come after the vaca- 
tion periods, rather than before. 


Fventually, the case went to arbitration under rules of the American 
Arbitration Association. (See Page 15 for arbitrator’s award.) 











CASE OF THE “TEMPORARY” RESIGNATION 


™ Two weeks after Hilda T. was laid off from her job in the shipping 
room, she heard of an opening in the plant development department, 
outside the bargaining unit. She took the job, knowing her seniority 
would be protected under a clause which read: “When an employee, dur- 
ing a period of layoff, takes a job in a department outside the bargaining 
unit, his seniority will remain unchanged for the duration of his time 
in such department.” 


Hilda didn’t like the new work they assigned her to, and wasn’t 
etting along too well with the foreman. Finally, she just got up, asked 
or her pay, and walked out. 


That was the last the company heard of Hilda until, several weeks 
later when work picked up in the plant, she showed up in the shipping 
deartment asking for work in accordance with her seniority. 


“You lost your seniority when you voluntarily quit,” said the plant 
manager. 


“TI didn’t quit,” answered Hilda. “I just changed my mind about 
working outside. the bargaining unit. But even if I did, don’t forget 


that I didn’t have to do any of that work in the first place to hoid my 


rights as an employee.” 
Finally the case went to arbitration. (See Page 14 for decision.) 


WE’RE NO ANGELS—xkxx% 


Three convicts (they’re no angels) escape from Devil's 
Island, famous French penal colony, and an unsuspecting 
family finds them camping on their roof as the Christmas 
holiday approaches. The trio plans to steal money from their 
“hosts” to escape from the island, but it becomes more and 
more difficult as they move into the family circle. 

‘The hilarity begins as the “hardened” criminals take on 
the family’s troubles and solve them in very unorthodox ways. 
Humphrey Bogart, Peter Ustinov and Aldo Ray as the convicts, 
and their pet viper snake, Adolph, do everything they can to 
make this Christmas a happy one for the family. That takes 
some doing since the problems include 
romantic and financial ones and a visit 
from cranky relative Basil Rathbone, who 
owns the family’s business and is there to 
check the books. ae. 

The humor is dry and crisp. Veterans; 
Bogart and Ustinoy are master comedians 
and aim every line and facial expression at 
the funny bone with great success. Joan’ 
Bennet is charming as the mother who; , 
graciously accepts her good fortune andi 
plays hostess to these unsual “angels.” Bogart 

This is a light hearted and original ° 
comedy which is thoroughly enjoyable, making some pithy 
remarks about life and the relative worth of those both behind 
and outside prison bars. Bogart fans who enjoyed his comic 
role in Beat the Devil will find “We're No Angels” almost 
as good. —EILEEN FANTINO. 





LAND OF THE PHARAOHS—x 


“Land of the Pharaohs” is a serious contender for a place 
on a list of the ten worst pictures of the year. To cast Jack 
Hawkins, who gave such a polished performance in “The 
Cruel Sea,” as the Pharaoh is a sheer waste of talent. How 
William Faulkner ever got involved in writing the script for 
this pretentious bore would probably make an enciting movie. 
CinemaScope ought to be reserved for 
worthier efforts. 

“Land of the Pharaohs” is the story of 
the building of a pyramid. The Pharaoh, 
who was an expert at violating other men’s ; é 
tombs for the wealth that was buried with’ ” 
them, wanted to be sure that no man could, 4 
ever break into his own burial vault. His\ ~ 
land and his people were enslaved in the , , 
construction of the great pyramid and in 
amassing wealth for his life hereafter. 

While the parasitic Pharaoh is preoc- 
cupied with his tomb and his gold, his sec- 78" Collins 
ond wife Nellifer (Joan Collins-England’s answer to Lana 
Turner) plots to get rid of him and the queen. Her schemes 
are successful, but unwittingly she plans her own destruction 
too. The film closes with all of them sealed in the pyramid 
and by this time the audience feels “a good thing, too.” 

—MILLIE TILLER. 
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Hiroshima (Jap.) We're No Angels Soldier of Fortune 
Air Command 


Not As A Stranger The Glass Slipper 


East of Eden Marty Kiss Me Deadly 

Gate of Hell (Jap.) stranger Mambo 

Cinerama Holiday on Horseback = Sa gaa 

A Star is Born Prince of Players 

On the Waterfront 20,000 Leagues Land of the 
Under the Sea Pharachs 
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Arbitrators’ 
Awards 


The awards in these cases are 
not an indication of how other 
arbitrators might rule in other 
apparently similar cases. Arbi- 
trators do not necessarily follow 
precedents. Each case is decided 
on the basis of the particular 
history, contract, testimony and 
other facts involved. Cases ap- 
pear on Page 13. 


“Average” Vacation Pay? 

THE AWARD: The union won. 
To rule otherwise, the arbitrator 
explained, would amount to re- 
writing the contract to read. “40 
hours at average straight time 
hourly rates.” He reminded the 
parties that his authority was 
liimted to interpreting the con- 
tract, not revising it. The arbi- 
trator didn’t say so but the impli- 
cation was clear: if the company 
wanted vacation pay to be based 
on average earnings, the contract 
should have been written to s> 
so. 


The “Temporary” Resignation 

THE AWARD: The arbitrator 
said the evidence showed Hilda 
had quit and, contrary to her 
contention, it did make a differ- 
ence. There may be two units in 
the plant, he said, but only one 
employer. In quitting she severed 
all her relations with the em- 
ployer. Hilda’s mistake was in 
not making it clear she was 
merely resigning from the non- 
bargaining unit job, not quitting 
altogether. 





BRITISH IMPORT: Typical of | 

movie casting, Joan Collins, 

the newcomer from England, 

plays the Egyptian Princess 

Nellifer in Warner's “Land 
of the Pharaohs.” 
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“I got the three runaways—Davy Crockett, the Bee Hunter 
and the Gambler—they were on their way to the Alamo to 
fight for Texas independence!” 
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THE UNION WANTS 
CHETNIKS JOB UP- 
D SINCE HE'S 
OPERATING THAT 
NEW MACHINE / 


UPGRADE ? Never / my 
SEVEN YEAR OLD GRAND- 
SON COULD OPERATE 
THAT MACHINE BLIND 
FOLDED ! 































wos QU 
W COULD NEVER BREAK | 
Wilms ABSENCE TD TAKE 

HIS SICK WIFE TO |] THAT COMPLICATED 


ImPossi@Le! we 
IN A NEW MAN ON 


MACHINE HE'S 
OPERATING / 
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YOU'LL HAVE A GOOD 
TUAE, MINDY! PICNICS BEACH 
PARTIES AND STPFF--JUST 
BRING YOUR PLAY CLOTHES-- 
SHORTs, SKIRTS AUD 


p———7_HALTERS/ 























NEXT DAY AT TRAIN DEPOT 


THE 
TRIP WAS FINE, BUT 
TM PLUMB TUCKERD 
ALUGGIN’ THESE 
HERE HALTER 
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FIRST PREMIUM on policy. covering members of Local 414, Ontario, is paid by 
Treas. Harold Bilancher, shown signing check. With him are, L te r. standing, 
Canadian Dir. Thomas B. MacLachlan, ‘414’ Pres. Earl St. Thomas and Canada Life 


Assurance Co. agent Abe Goldberg. 


Union members get $1,000 death benefits. 





Settlements Reached in Ont. 
At Retail Food Chain Stores 


TORONTO—A number of settlements with units of the big retail food 
chains in many cities throughout Ontario have been reached, while others 
are in various stages of negotiations, it was reported by Int’l Rep. Jack Piper 


and Don Collins of Local 414’s staff. 
The chains include Dominion Stores, Ltd. 
and National Grocers Co., as well as 
Work Trading, Ltd., whose Orillia branch 
agreed to a six-cents per hour wage in- 
crease plus other fringe benefits. 

This is the status at Dominion Stores: 

In Brampton, the following gains were 
won: sick pay plan, three weeks vacation 
after 15 years, paid clean-up period, 
wage increases of $2 to $6 per week, and 
retroactive pay. Negotiators were Mrs. 
R. Watson, H. Readman and Don Col- 


lins. 
In Toronto (stores and warehouse), 
Hamilton, Burlington, St. Catharines, 


Thorold, Niagara Falls, Oshawa, Peter- 
boro and Belleville, the Union is now in 
negotiations. The matters in dispute are 
seniority, check-off, transfer procedure, 
revising of schedules, wage reviews, in- 
Creased sick pay, company paid group 
insurance, new job classifications, in- 
creased wages (the union is requesting 
$5 per week) one week’s pay as Christmas 





bonus and retroactive pay. 

The Union negotiators have held six 
meetings with the company. The ne- 
gotiating committees include: Earl St. 
Thomas, Harold Blancher, Mary Jeph- 
son, Grace Lobby, C. Weaver, H. 
Stewart, R. Smith, J. Chandler; R. 
Jacobs, B. King, R. McPhee, J. Chand- 
ler. Mrs. M. Roberts—G. Edwards, W. 
Salmon, and J. Gilmour, aided by 
Piper and Collins. 

At National Grocers, contracts have 
been concluded with the firm’s branches 
in Brantford, Kitchener, Hamilton, 
Oshawa, Peterborough, Stratford, Oril- 
lia, Guelph and London, with increases 
of four cents an hour and Blue Cross 
family . coverage. Amendments have 
been submitted for the company’s 
Mimico branch, including Gemands for 
reduced work week, new job classifica- 
tions, company-paid Blue Cross and 
P.SI. and a general wage increase. A 
meeting is expected to be held soon. 


‘ 





Canada 





First New Contract Signed in 
Nova Scotia Organizing Drive 


SYDNEY, Nova Scotia.—The first victory in a month-old organizing 
drive in this easternmost Canadian province was scored early titis month, 


it was reported by Int’l Rep. Walter 


Kensit, who has been assigned to the 


campaign by Canadian Dir. Thomas B. MacLachlan. A contract was agreed 
upon with H. H. Marshall Ltd., covering its employees, who are members 


of RWDSU Local 596. 


Marshall’s handles and delivers books, 
magazines, etc. to various retail book- 
stores and bookcounters throughout Cape 
Breton. 

Main clauses in the contract are; 
check-off of union dues weekly; union 
shop; hours of work reduced from 47 to 
44 hours weekly immediately and further 
reduced to 40 hours in 6 months; 1 day 
sick leave with pay for each month of 
service, accumulative from year to year; 
$1,000 life insurance; bonuses to con- 
tinue; 9 statutory holidays with pay; 2 
weeks vacation with pay after one year’s 
service, 3 weeks after 25 years; wages 
increased over the 47-hour rates by $3.55 
to $4.55 across the board weekly. 

Also, retroactive pay for each em- 
ployee of from $50 te $70; grievance 
procedure; arbitration procedure; and 
contract to run for 12 months. 

The contract was negotiated by two 
Marshall employees assisted by Kensit 
and Dan White, president of Local 596. 

Kensit has been enlisting the support 
of unions throughout Nova Scotia for 
the campaign to organize unorganized 
retail and wholesale workers. With many 
organized coal miners and steelworkers 
in the area, he has elicited a sympathetic 
response, and valuable contacts have 
been made among relatives of these 
union members. 





| Jobless Benefits 


OTTAWA, Ont.—The government 





3 Wholesale Pacts 
Signed in Vancouver 


VANCOUVER, B.C.—Contract renew- 
als covering 236 RWDSU members em- 
ployed by three wholesale firms have 
been completed, Regional Dir, Gerald C. 
Emary reported. The pact with Gordon 
& Belyea, a wholesale hardware com- 
pany employing 140 workers, was high- 
lighted by these provisions: 

@ Agreement on a joint contributory 
pension plan to be put into effect within 
the next year. 

@ Three weeks paid vacation after ten 
years of employment. 

@ Salary bonus payment of $10.50 per 
month, retroactive to April 16, 1954. 

The other pacts were with B.C. Drugs 
and Pacific Coast Wholesale Drug Co., 
employing respectively 60 and 35 em- 
Ployees. These agreements provide a 
5%4-cent increase retroactive to Aug. 1, 
1954, and an additional 242 cents next 
Aug. 1; three weeks vacation after 15 
years service; medical care to be pro- 
vided by Medical Services Association 
beginning Aug. 1, with the company 
paying half the cost. 


has decided to incraese the maximum ‘ 


benefit period payable under unemployment insurance te 36 weeks compared 
with the earlier proposal that the maximum be limited to 30 weeks. Pressure 


from labor organizations and opposition MPs brought about the change of heart 


following protests against the decision 


to lower the maximum benefit period. 


Major changes in the Unemployment Insurance Act, the first complete |* 
revision of the legislation since its enactment in 1940, include higher benefit 
rates and revised benefit periods. 











Sask. RWDSUers Kick Off Dept. Store Drive 


REGINA, Sask.—A review of progress made during the past year by RWDSU members in this province, which saw the organization of 85 new 


members and the beginning of a major department store organizing drive, highlighted the seventh annual convention of the RWDSU’s 


Saskatche- 


wan Joint Board, held May 30 and 31 at the CCL Union Centre here. More than 50 delegates, representing 13 locals, participated, it was reported by 


Int'l Rep. Walter Smishek. 

Following a welcome by Mayor L. 
Hammond of Regina and an address by 
Jt. Bd. Pres. Len Wallace, the conven- 
tion heard executive officers’ and finan- 
cial reports, and acted on thirty re- 
solutions. All local unions presented re- 
ports on their activities. The reports in- 
cluded such items as new organization, 
contract settlements, education activi- 
ties, membership participation, strikes, 
grievances, participation in Labour Coun- 
cil work, political action, policy meet- 
ings, etc. 

Guest speakers at the Convention were 
RWDSU Sec.-Treas. Martin C. Kyne, 
Hon. C. C. Williams, Minister of Labour, 
R. E. Hale, CCL Prairie Regional Director 
W. G. Davies, Executive Secretary, Sas- 
katchewan Federation of Labour and 
Rep. Lynn Williams of the Department 
Store Organizing Committee, CCL. 

Officers elected to lead the Joint 
Board during 1955 were Len Wallace, 
president; John Poth, first vice-pres- 
ident; H. W. Dickson, second vice- 
president, W. E. Smishek, secretary- 
treasurer and George Krischke, George 
Alexander, Ken Smith, and C. R. Dun- 
canson, executive board members. 

The 85 new members organized during 
the past year are employees of Western 
Dry Goods, Scott Fruit Co., J. M. Sinclair 
@nd Moose Jaw Steam Laundry. It was 

phasized that difficult negotiations 
ad hampered organizational efforts dur- 





ing the year. The big project of the com- 
ing year, delegates were told, will be the 
aampaign at Simpson-Sears,-the giant 
mail-order and department store chain. 

As part of the Simpson-Sears drive, the 
delegates put on a demonstration in front 


of the firm’s Regional branch at 7 a.m. 
as the 1,200 workers were coming to 
work. The demonstration was in sup- 
port of the organizational drive by the 
CCL’s Department Store Organizing 
Committee, in which the RWDSU is part- 


icipating. The delegates carried banners 
and signs and handed out leaflets. Pres. 
Len Wallace spoke over a loud speaker 
to the employees as they got off buses 
and cars, pointing out the benefits of 
organization. 





SASKATECHEWAN DELEGATES te RWDSU Joint Board’s an onal conven 


-seated, is RWDSU Sec.- ~Treas. Martin C. Kyne, a guest at convention; te right 





RWDSU General Council Meeting 
Sidelights: 





INVOCATION at General Council meeting in Wash- 
ington was delivered by Council member R. H. 
Smith (at rostrum). Flanking him on dais are, 
1. to r., Exec. Vice-Pres. Arthur Osman, Exec. Sec. 
Jack Paley, Int’l office secretary Florence Soroka, 
Pres. Max Greenberg, Sec.-Treas. Alvin E. Heaps, 
Exec. Vice-Presidents Alex Bail, Sam Kovenetsky, 


REGISTRATION of delegates at Council meeting found these officers receiving their 
kits. L.' to r., Vice-Presidents Julius Sum and Joseph Honan, Council member Jim 
Walsh, Exec. Sec. Jack Paley, and Int'l] Reps. John Freeman and Joseph Romer, 


' 

NEW NOTE was sounded at dinner tendered by RWDSU for General Council 

members in Washington when Ceil Curry of Local 1-S wowed delegates with her 
sultry rendition ef ‘Embraceable You” and “Somebody Leves Me.” 





